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NPO Pride House Tokyo A Word From Our Co-Chairs
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Yuri Igarashi

It's been a year since | took on the role of co-chair at the
inception of NPO Pride House Tokyo. Throughout this time, I've
often reflected on the phrase, “One step for one personisa
hundred steps for a hundred people.” Pride House Tokyo is a
convergence of diverse sectors—NGOs, individuals, sponsoring
companies, and sports organizations—each advancing its
activities as a team. Personally, I've been engaged in
collaborative efforts transcending organizational boundaries to
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address LGBTQ+ issues, aspiring to realize a just society where
everyone can live securely. Through a series of activities, I've
pondered how to sustain this steady progress of “progress for
all” and have continued to putitinto practice. Challenges will
persist in the coming year, and the weight of expectations is
palpable. Together with fellow comrades who continue to walk
alongside us, | am eager to devote myself wholeheartedly to this
work in 2024.
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Within the LGBTQ+ community, some feel completely at home,
while others, even within its core, may not sense their belonging
or locate a space for themselves. For those marginalized within
the LGBTQ+ community, the goal is to create a space at Pride
House Tokyo Legacy where they can comfortably relax without
even thinking, “Is this really my place?” Embracing a more
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diverse coalition in the Pride House Tokyo Consortium, we aim to
become an organization where members with various
intersecting identities can engage safely and securely. As
co-chair, | will continue to do my utmost to ensure that the spaces
and resources we provide are fair and inclusive for all LGBTQ+
individuals.

Pride House Tokyo's Mission Statement

We strive to be the collective experience and a beacon of
hope for an equal and dynamic society that leaves no one
behind regardless of gender or sexual diversity.
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We look to establish sustainable safe places where
LGBTQ+ and ally communities can foster genuine
interactions that empower, support and boost
collaboration amongst us all.
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m» EDUCATION & RESOURCES

Be the general information portal for all SOGIESC
surveys, aid and initiatives.

Be the archives of cultural contents and activities done
by the community for future generations.

S SAFETY & SUPPORT

Be the safe space where everyone respects all gender
and sexual diversity.

Be the helping hand to those in need (especially young
and intersectional minorities).
m» NETWORK & MOVEMENT

Be a nationwide network where organizations, companies and
local governments can create and share new values and wisdom.

Be a framework which anyone can join in and collaborate
across the nation.
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Paris 2024 Games: Pride House Tokyo's Endeavors
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During the “Paris 2024 Olympic and Paralympic Games” (Paris 2024 Games) from July 25th to 30th, Pride House Tokyo will
spearhead three impactful initiatives in Paris, France, featuring a handover ceremony with “Pride House Paris.”
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Pride House initiatives utilize international sporting events to promote
LGBTQ+ rights movements through sports. Pride House Tokyo,
during the “Tokyo 2020 Olympic and Paralympic Games"” (Tokyo 2020
Games), established a safe and inclusive space for everyone,
including LGBTQ+ individuals, and disseminated information
regarding LGBTQ+ issues. Recognized by the Tokyo 2020 Games
Organizing Committee as the first-ever official program of Pride
House in history, it also received an official letter from President of the
International Olympic Committee (IOC) Thomas Bach. Additionally, as
a post-event legacy, the establishment of “Pride House Tokyo
Legacy,” Japan's first large-scale permanent LGBTQ+ center, was
realized through the collaboration of nonprofit organizations,
companies, and embassies addressing LGBTQ+ issues.

Building upon Pride House Tokyo's initiatives before and after the
Tokyo 2020 Games, collaboration with Pride House Paris is planned
during the Paris 2024 Games to disseminate information domestically
and internationally. In France, the following three initiatives are
planned: Note: Plans are subject to change.

O /\VRA—/N\—tELEZ=—&Pride House Talk Show | Handover Ceremony and Pride House Talk Show
@ JFS5AR/IN\NIRINUHME | Co-hosting With Pride House Paris

TFSARNIZRNN) EHET, N RF—N—ELEZ—-E TSI RN\IR
F—=0Y3—2FHEULET, RR2020ARICHIFDTI1 R/\NTRERRD
ERYFEF /N 2024 REICHIFB TS A RN\I RN DERY A EZNTE
NEFURREIC, TSM RN\DRAI—F I3 FIESZNIEE, [RR
NS ZDRN: T4 RNTRAL—TXIDINHS (R)I T —
RIChk—0Y3—%£HEIBFETT .

In collaboration with Pride House Paris, we are looking at a possible
handover ceremony and Pride House talk event. We'll be spotlighting
the accomplishments of Pride House Tokyo during Tokyo 2020 and
looking ahead at Pride House Paris during Paris 2024. Following this,
we hope to hold another event titled “From Tokyo to Paris, and Beyond:
The Future of the Pride House Movement”, with Pride House
International joining as a special guest.

@ JvININIRATDHDZRMERBTRUEEESR | Diversity Exhibition and Press Conference at Japan House
@ BXxAVIEYIEZEEERA | In Cooperation With the Japanese Olympic Committee (JOC)
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With the cooperation of the Japanese Olympic Committee (JOC), a Pride
House Tokyo booth will be set up at Japan House in Paris to disseminate
information about diversity. Additionally, efforts by Pride House Tokyo in the
sporting arena regarding LGBTQ+ issues, supported by grants from the
Mitsubishi Foundation, initiated after the conclusion of the Tokyo 2020 Games,
will be showcased together with Pride House Tokyo's athlete ambassadors.

© ISARNIZRRREFEZILTOITIE | Pride House Tokyo Book Project
@ N\FTVYZYOII—THE | Sponsored By Panasonic Group
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Sponsored by the Panasonic Group, a book project will be launched to
archive the journey of Pride House Tokyo, initiated during the Tokyo
2020 Games. This three-year project aims to document Pride House
Tokyo's involvement in Japan’s LGBTQ+ rights movement and its
international engagement in LGBTQ+ rights movements through
sports. During the Paris 2024 Games, plans include conducting surveys
with Pride House Paris and Pride House International and launching
events such as press conferences for the book project.

[FSARNDZRERRIDINETOERYUHA | Previous Initiatives of “Pride House Tokyo”
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In conjunction with the “FINA
World Championships 2023
Fukuoka,” various activities
were conducted as "Pride

House Fukuoka” from July
21stto 23rd.
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Various sports-

i related panels were
created, and
information was
disseminated at
various locations.
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1 Education and Diversity Awareness
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We broadly transmit awareness concerning gender and family diversity

while developing programs and educational contents to widen its
understanding.
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Face-to-Face and Online Event Hosting:
Collaborating with Sponsor Companies and Related Organizations
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"Education & Resources” Team will maintain its collaborative
efforts with sponsor companies and LGBTQ+ affiliated
organizations throughout 2024. Together with our sponsor
companies, we will curate LGBTQ+ events and create
educational materials. In partnership with related organizations,
we aspire to offer avenues for understanding LGBTQ+ topics
through film screenings, discussions, and educational
forums. Our commitment remains steadfast in strengthening
partnerships with diverse groups and organizations. We extend
a warm invitation to all to participate in our public events!

F—LXVIN— | Team Members
Sif7y Organizations
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Thousands of Books
WEB http://thousandsofbooks.jp/
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Ritsu Niji
~=y ~ WEB http://diversity-teachers-
network.com/

== mETOY
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*‘5663 Dokusho Salon

= WEB https://sites.google.com/
site/yomuyomuutouto/

2024 Activities Report and Plans J
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Providing Opportunities to Learn Widely about LGBTQ+;
Implementation of Pride House Tokyo Legacy Study Tour
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For students and youths eager to delve deeper into
LGBTQ+ understanding, take meaningful action, or
engage in social discourse, we provide enriching learning
opportunities. At Pride House Tokyo Legacy, we
elucidate our mission statement and lead guided tours of
the Legacy building. Moreover, we address inquiries from
students and youths directly. Through our study tours, we
endeavor to expand the circle of allies for LGBTQ+ causes
even wider.

NPOEAICLWAAEL
Nijiiro Kazoku (Specified
=Ll 3 hE Nonprofit Organization)

WEB : i
ERTFALEETE https.//queerfamﬂy.
EOMAEBEOHEDEE jimdofree.com/

RHHRDE
Mushimeganenokai

WEB https://twitter.com/
teacher_2_2%lang=ja

+ COR—VDDOERL TEE RN EHETOFEEN T . Activities marked with this symbol are joint activities with the Education & Resources team.
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Legacy Center Study Tour - Guided Tour & Q&A
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In 2023, we fielded numerous requests for tours of the Legacy
Center from students, youths, and individuals engaged in
educational and child-oriented initiatives. Our team members
addressed inquiries about LGBTQ+ topics and showcased our
archive corner. Additionally, we offered insights into consultation
services and distributed relevant materials. Notably, some
visitors took interest in flyers available within the premises.
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Group photo in front of the Pride
House Tokyo logo, taken after a tour of
the facilities where we learned about
education and LGBTQ+ issues from a
school nurse (health room teacher).

2023 Activities Report )
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Outreach Legacy - Booth Exhibition at Universities
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In November 2023, collaborating with the Athlete
Messages Team, we held an outreach event at Nippon
Sport Science University's Setagaya campus. We hosted a
booth at their cultural festival, with alumni generously
volunteering. Our outreach efforts extended to Hosei
University, where numerous students and faculty
engaged in film screenings and
the bead art corner.

HAFRBERFED T —ADHRFTT. 7R
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A group photo in front of the Pride House Tokyo Legacy booth at

Nippon Sport Science University. Athletes' Message Team member,

Airi Murakami, along with faculty and alumni of the University,
managed the booth operations.
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Collaboration Projects with Sponsor Companies
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In 2023, the Education & Resources Team furthered
collaboration projects with numerous sponsor companies.
We served as guest speakers in internal training sessions
and workshops, promoting LGBTQ+ inclusion. During
LGBTQ+ family events, we showcased a range of diverse
picture books and videos.
Additionally, ata youth IT
seminar, we facilitated
engaging interactions and
discussions with
LGBTQ+ professionals.
2023F 128, BELEOFUTPR-TA IV I IBKARHED )Y —R Y
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Photo following the workshop conducted in December 2023 with
members of the 'PRIDE ALLIANCE' resource group from sponsor
company Gilead Sciences, Inc.
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Screening of the Film “The Most Dangerous Year”
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“The Most Dangerous Year” is a documentary portraying
family with transgender children battling against
discrimination to safeguard their lives and futures. This
year, participants delved into the film's world rather than
attending a talk event.
Survey feedback revealed
heightened understanding B am 12/108(8)
. P - 14:00 £5 16:00 (13:30 RW8)
of transgender individuals - b -0
. % y B a8 REEATRR
and a desire for future s [
. SHR BE
screenings.
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Participants, including Pride House Tokyo ERG (Employee Resource

Group) members, were deeply engaged in the film (Photo of the
social media post for the event).
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2 Culture / History / Archives

2023 Activities Report )
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In collecting the past histories woven by the Japanese LGBTQ community,

we hope to record the tumultuous present, and preserve knowledge for
future generations.
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Seeking Interaction and Collaboration with Public Libraries
Planning Events that are Typical of “"Education & Resources”
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In educational settings like libraries, including both public and
school libraries, the public library stands out as a hub for lifelong
learning and community-wide information exchange. There's been
anotable rise in LGBTQ+ literature lately, with curated booklists
and pathfinders becoming more common. This fiscal year, our
focus remains on fostering partnerships with public libraries,
aiming to facilitate dialogue and knowledge-sharing sessions with
librarians and staff. Moreover, we're committed to crafting
distinctive events that seamlessly merge “education and diversity
advocacy” with elements of “culture, history, and archives.” For
instance, last year, we curated a retrospective exhibition for a film
festival, and this year, marking Japan's 30-year milestone in
LGBTQ+ pride, we're contemplating parade-themed activities.
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Organizations

Qi Bﬂlﬂ/ NPO’EARainbow Soup
upg Rainbow Soup (Specified Nonprofit

Organization)
WEB https://rainbowsoup.net

2024 Activities Report and Plans )
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Emphasizing the collection of organization newsletters and zines,
Exploring the Networking of LGBTQ Community Archives
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This fiscal year, our primary focus will be on uncovering
and amassing newsletters, bulletins, and specialized
magazines produced by the LGBTQ+ community. To
accomplish this, we'll forge connections with individuals
and groups spanning diverse regions, diligently
gathering comprehensive information. Additionally, we aim
to partner with researchers, private collectors, universities,
and organizations engaged in LGBTQ+ material collection to
explore networking and potential collaborations within
LGBTQ+ community archives. By horizontally linking
individual archives and sharing information, we envision
constructing a more robust and impactful archive, benefiting
the entire community both quantitatively and qualitatively.

5PN Individuals
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Kunihiro Maeda
HEEitt

Certified Social Worker

ILIERER

Shinya Yamagata
wEE/ 19— /A&
Editor / Writer / Librarian
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Exhibition of all brochures from the “Rainbow Reel Tokyo”
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The ongoing "Rainbow Reel Tokyo - Tokyo International
Lesbian & Gay Film Festival” originated from the
inaugural “Tokyo International Lesbian, Gay, Film, and
Video Festival” held in March 1992 at Nakano Sun Plaza’s
training rooms. To coincide with the 2023 film festival, we
showcased all previous

brochures as part of a z P g T:;'H‘T“ Ly
legacy exhibit, reflecting 2;’ Tt =
on its rich history. T R o i

YL AV F—Y—NER —=

~ERDMUX T A RER~ T
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] e
Announcement social

post for the Film Festival
Archive Exhibition =%
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Roundtable discussion on the comic “Heartstopper”
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The Netflix sensation "Heartstopper,” a live-action
drama making waves worldwide, took center stage. We
hosted a roundtable discussion with the creators of the
original comic and special guest gay couple YouTubers,
“KANE and KOTFE.” Following the guests’ dialogue,
attendees were split into three groups to share their
heartfelt thoughts on
"Heartstopper.” The event
was a touching celebration
of love.

° FIAENIIMM Ak brr ik

TS RN\IRRRERIBIC, B8 ’%
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The social post advertising the

event at Pride House Tokyo, with E

a limit of 15 participants.

IKIFEEXRAIEE ] WHDFREE L

Release of the recording of the "Takashi Otsuka x Hiroshi Hasegawa" discussion

2022F 3R 6BICPER LTz KIFEETAERABIIEES A
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We released the primary recording of the conversation between
Takashi Otsuka and Hiroshi Hasegawa, recorded on March 6, 2022.
Given Hasegawa passing away the day after the recording, we titled
the video "The Last Conversation” in tribute to him and his legacy.
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Publication of the booklet “Transcending 40 Years”

HARDTA- 7O T4EXSDES S, EMBTAN 1984
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In 1984, Japan's gay rights pioneer, Teishiro Minami,
founded "IGA Japan” ("ILGA Japan”) after meeting Bill
Schiller from Sweden. In September 2023, after 40 years,
Bill and Teishiro are reunited via
Zoom. Their reunion was
documented in a 12-page
booklet, planned for

5 distribution with bilingual
Q content, including to Bill in

Sweden.
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Two illustrations adorning the
cover, drawn by Kenro Shinchi.
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Dialogue Interview Collaboration between companies and Pride House Tokyo €

POt UF 1TSS
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Accenture Japan Ltd. & Pride House Tokyo

POt FATHAEMR LGBTQ7 S I2W 7T+ Co-Lead DFHBEIBFIAIC,

HERET NP

Eriko Niijima AnriOno
TOEUFATHARKR NPOEA

LGBTQ 734 -12v71  T3A RNIIRR
Co-Lead3kY VJHER HENRE

. T VT RRIv— Co-chair of
INPOEAT 51 RN\IZRRIHARRKRDNG 7V UNSHEERNE LT, Accenture Co, Ltd.LGBTQ  NPO Pride House Tokyo
Anri Ono, co-chair NPO Pride House Tokyo, exchanges views with ’:,:Zg;%ﬂ;;zg;tﬁii
Accenture Co., Ltd LGBTQ Ally Committee Co-Lead Eriko Niijima. Song Division.
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INF AUSAUT HTE - ECNDSTET7IERTEDDT.IE
MNEFE YT VEERBELSAN DA EDZHMEICEET S IFERICAIN
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TEEENCDVWTEZ T EEL,
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Anri: Your collaboration with our organization dates back to the
preparatory phase of Pride House Tokyo in 2018. We are deeply
grateful for your extensive support.

Eriko: You're welcome. Until around 2022, we assisted in
defining the mission, vision, and values of Pride House Tokyo
Legacy, as well as in designing and constructing the official
website. Mainly, our support was focused on strategic planning
and creative aspects. Concurrently, we also worked together on
establishing the NPO and creating sustainable frameworks.
Anri: Do you have any particularly memorable experiences?
Eriko: Personally, as an openly lesbian individual, | often wished
for a space like Pride House Tokyo when | was a student. Last
year, while developing an educational program called “BEE-
Together” on an online learning platform, | observed the
powerful resonance of allies collaborating across corporate
and organizational boundaries. This collaboration significantly
expanded the circle of allies within society

Anri: With online accessibility, individuals from regions beyond
the metropolitan area can easily access information about sexual
diversity. Speaking of areas beyond the capital region, your company
has been expanding offices rapidly. Could you tell us about the
activities utilizing the bases in various parts of the country?
Eriko: Our company has branches nationwide, and last year, we
sponsored and participated in Pride Parades in five cities where
our company has branches: Tokyo, Osaka, Sapporo, Nagoya, and
Fukuoka. Furthermore, in Kyushu, we participated as volunteers in

¥ PRIDE HOUSE TOKYO JUAPAN 202093
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the operation of “Pride House Fukuoka.” Through collaboration
with these NPOs, awareness of I&D and understanding of
sexual diversity have become more deeply rooted among each
employee, leading to the organization of unique study sessions
and exchange events tailored to the characteristics of each city.
Anri: Engaging with employees nationwide appears to have led
to anincrease in allies in various regions, hasn't it? What else
are you working on?

Eriko: We are exploring collaborations not only with employees but
also with local governments and administrations nationwide. Since |
heard that Pride House Tokyo is also expanding its collaboration
with local governments nationwide, we are considering initiatives
such as researching LGBTQ+ related initiatives in local governments
nationwide and assisting in deciding which local governments Pride
House Tokyo should prioritize for outreach.

Anri: Approaching all of the over 1,500 municipalities
nationwide is extremely challenging for us, so it is reassuring to
hear this. What are your plans for the coming year?

Eriko: Last year, we primarily focused on building the learning
platform, but this year, we want to strengthen our expansion
nationwide. Personally, having been born and raised in Tochigi
Prefecture and then moving to Tokyo for university, | feel that there
is still a significant disparity in understanding sexual diversity
between urban and rural areas, including with my parents and the
adults around me. | am committed to taking decisive action to
expand the network of allies to every corner of Japan.
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We aim to create a society where anyone can achieve “physical, mental, social, and sexual
wellness”; particularly, we want to actively engage in the expansion of advocacy and support

for those who experience marginalization and erasure.

2024 F FEEEE

Bt - FARESNTESZHELAD
TPRINAD—PXIBES

Advocacy and Support for
Marginalized and Invisible Communities

. BICEZDF—LIIE 2024 F5 BELECLGBTQ+

BIERED A~ EDHEZEEL T, LGBTQ+d1X 1
ZT A DR TEARIL - FERESNTISZARADT RikA
—PREFEHCRYMEAET, HIV/AIDS ICHT 2REE
AT 4 INYDEEHE, I—ZAERADTIENRZIE, FS5U R
DIV DI 1ZT7 1 DBFRERA VoI —I3 D EERID
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[FZERLBIC TATEZ<L<DADT TIVRANMBEIND L
IFEHLTVEET,

The "SAFETY & SUPPORT Team” remains steadfast in its
commitment to advocacy and support for marginalized
individuals within the LGBTQ+ community in 2024.
Through collaborative efforts with sponsoring companies
and LGBTQ+ organizations, we will combat HIV/AIDS-
related prejudice and stigma, offer comprehensive
support to youth, ensure inclusive practices and the
eradication of discrimination and misconceptions within
the transgender community, and tackle issues of
discrimination against foreigners and cultural
misunderstandings. Our dedication lies in promoting the
wellness of all individuals within our community.

F—LXVIN— | Team Members

[Sif%N Organizations

NPOEAProud Futures
Proud Fui‘ures Proud Futures

IHERE WEB https://www.proudfutures.org
RENPOZEASINVWGERR
PLACE TOKYO
e s WEB https://ptokyo.org/
ShwiER

2024 Activities Report and Plans

LGBTQ+DEHFBEHABEADHD
BATOEFEPHEORERICET SIRRDRM

Life in Japan and Sexual Health Resources
For LGBTQ+ Foreign Residents

H-EHZ#&59 5 LGBTQ+DA=5ICAIT. BAD
LGBTQ+3Z a1 =7 1 TOEECHENREICET S
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To support LGBTQ+ individuals considering visiting or
residing in Japan, we developed the “"Guide for LGBTQ+
Individuals with Limited Familiarity with Life in Japan on
Sexual and Reproductive Health” last year. The aim was to
provide pertinent information about life in Japan and
sexual health within the LGBTQ+ community, ensuring
their safety during their stay. This guide is accessible for
download on the Pride House Tokyo website and will also
be distributed within the Pride House Tokyo Legacy
facility and affiliated organizations. Our goal is to reach
those who need this information the most.

&

EA Individuals
L ] L ome

‘;i)
‘AN

INIRSTHE

Fuminori Kobuki

= CDY—VDOFHETEBICEZD] EHETDEE T, Activities marked with this symbol are joint activities with the Safety & Support team.
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Developing the “Guide for LGBTQ+ Individuals with Limited
Familiarity with Life in Japan on Sexual and Reproductive Health”

T CEAZSNSZY . BATES UASHEIENYEDEH
T BERTOEEICRUADEVNLGBTQ+DARZEN, STls
(Sexually Transmitted Infections MBS MEREREE) WE
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We created a guide to assist LGBTQ+ individuals who are new to
life in Japan, whether they're visiting or have recently relocated,
in gathering information on topics such as STls (Sexually
Transmitted Infections), medical insurance, and purchasing tools
for safer sex. This guide can be accessed on the "Handbook
Downloads"” page of the Pride House Tokyo website.

EYVAThNTAESF1T  ~NALNT D
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“Guide for LGBTQ+ Individuals with Limited Familiarity with Life in
Japan on Sexual and Reproductive Health”
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Sponsorship Collaboration: Event production
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In collaboration with sponsor company Persol Career Co.,
Ltd., we hosted the “Allyship Enhancement Conference in
the Human Resources Industry.” This event was tailored
for professionals working in the Human Resources
industry. Following keynote speeches by Hoshino from
JobRainbow Co., Ltd. and Mika Yakushi from ReBit, a
certified non-profit organization, guests engaged in
discussions. The event concluded with group networking
sessions, where [ Al : L
participants actively i '
exchanged their
concerns and
initiatives.

2023 Activities Report
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Sponsorship Collaboration: Product Package Development
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TSA RNDRRRV AV —TIEFREFICTLEV KL &
STADHERBEATLSIETVWE U,
Through collaboration with sponsor company Meiji Co.,
Ltd., we aimed to create a Valentine's Day celebration that
embraces diverse values and emotions, accessible to
everyone. As excerpted from the press release, the

limited-edition Diversity package chocolates were once
again introduced in FY2023. Pride House Tokyo Legacy

distributed these chocolates
e o
> £ -Jr\:
B

as gifts to visitors, bringing
joy to many.

A&t Al LURFTINEZF 3 DEAR /-tr
30)51?)r§ity/\‘"y T=I (TR PARTNER!
Diversity Package” chocolates \)‘:ﬁ }- F—t:',i.
released by Meiji Co., Ltd. (excerpt %" [ - a

from the press release).
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Sponsorship Collaboration: Book Selection and Reviews
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In collaboration with sponsor company Meiji Co., Ltd. and
Lawson Inc.'s “Machi no Hon'ya-san,” we curated a
selection of books to accompany the Diversity package
chocolates. For this initiative, we provided book
selections and brief reviews, focusing on literature
related to the Ace /Aro community, transgender, and
non-binary individuals. Our curated collection included
introductory books, specialized texts, and picture books,
catering to a diverse range of interests and needs.
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4 Safe Spaces
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Through the provision of information, opportunities to connect with others, and the

creation of support networks, we provide a “place to be oneself” where LGBTQ+ people,
especially those most vulnerable, can gather in safety and security.

2024 F FEEEE
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Continuing Our Efforts to Respect Gender Diversity
Creating Safe and Secure Spaces
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Creating opportunities for people to connect and
interact in safe spaces where they have not collaborated
before, fostering a sense of community through "mixer
events”. Additionally, based in the Shinjuku area, we will
continue to collaborate with community organizations,
government entities, and businesses to create safe and
secure spaces and plan events specifically for those
within the LGBTQ+ community who are particularly
vulnerable.

F—=LXIIN— ‘ Team Members
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NPO%E Aakta
akta (Specified Nonprofit
Organization)

WEB https://akta.jp

IN-FEIETS B LR NPOEANN—FEDIRTIER
Heart School (Specified Nonprofit
Organization)

WEB http://heartschool.jp

Rainbow Tokyo X
Rainbow Tokyo Kita-ku

WEB https://rainbowtokyo.wixsite.
com/kitaku

2024 Activities Report and Plans )
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Regular social gatherings and
events related to SOGIE!
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We will continue to hold Trans Day as a place for
transgender, non-binary, X-gender individuals, and those
questioning their gender identity can meet and connect.
We will work with the Pride House Tokyo Legacy
Operations Team to accommodate foreign language
speakers by assigning multilingual members. We will also
periodically hold closed events and social gatherings for
those involved, as well as training sessions to deepen
knowledge and understanding of LGBTQ+ issues related
to SOGIE.

UDA (REFAN—=271 -

TI3ATIR)
. . University Diversity Alliance

UDA JAPAN WEB https://udajapan.org/ja/

4 SvUY/FAIE

JohnJ/ Jun Araki
T—TA AN/ RSP 04—
Artist/ Drag Queen

TSUGU

TSUGU

NERDIBEM,FEMR AL T
Certified Public Psychologist /
Mental Health Social Worker

®&® COV—IDDOEEREEEICEZ D] EHEATODEEI T, Activities marked with this symbol are joint activities with the Safety & Support team.
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Co-sponsored events with sponsors
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In commemoration of International Transgender Day of
Visibility on March 31st, we conducted a collaborative project
with our sponsor, Oracle Japan Corporation. We facilitated
sessions where participants could discuss the challenges faced
by transgender individuals in the workplace. Additionally, we
heard insights from athlete Atsuko Maruo (Paratriathlon)

: regarding challenges in the
world of sports, providing
diverse perspectives on
transgender individuals.

BAASONEDHEARNY S I~ERNS VXTI T VY —FRIEDE~
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International Transgender Day of Visibility: A Collaborative Event with
Oracle Japan - Let's Work & Gain Understanding Together!”

2023 Activities Report )
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Collaborative events with local LGBTQ+ communities
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At the LGBTQ+ community center ‘Kanazawa Niji no ma,’
we hosted a gathering event named 'Trans Day’
alongside the 'Kanazawa Pride Parade 2023" in October.
This event aimed to unite a diverse spectrum of
transgender individuals. Moreover, in February 2024,
aligning with the center’s first anniversary celebration, we
co-hosted a similar mixer event, strengthening our ties
with local communities.

ZRRIENA /T ADEHOII1Z
TAEYI— TERICUDEK] EHE
TIhSURFT—) =6k,
Kanazawa Nijinoma, a community
center for diverse minorities, where
we co-hosted “Trans Day".

Aro/Ace RRZANI L ZEERE
Organizing Aro/Ace mixer events
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In recent years, there has been growing awareness of
individuals who do not experience romantic or sexual
attraction towards others, or who identify with similar
sexualities, or those who question their sexuality. In
response, we hosted closed-door mixer events aimed at
providing a safe space for such individuals. We welcomed
guest speaker Naka Ken, an aromantic asexual and
x-gender (non-binary) advocate, to facilitate exchanges
among participants.

TOXITAYVI - PEIDATI,
XTIV —HEBHFEDRNFATAZE
FRMCHBE U, Aro/Ace TFRE
Z= .

Social posts of the Aro/Ace mixer
event with Naka Ken, an aromantic
asexual and X-gender (non-binary),
as guest speaker.
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Collaborative Efforts: Spreading Awareness with Universities
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We are actively advancing the establishment of safe
havens for LGBTQ+ individuals, as well as those exploring
their identities, within Japanese universities through
partnerships with the University Diversity Alliance (UDA).
During Tokyo Rainbow Pride 2023, we proudly presented
Pride House Tokyo's endeavors alongside initiatives from
numerous universities
across the country at
the UDA booth.

2023F4BDIRRL A UiR—
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In April 2023, at Tokyo Rainbow Pride, we exhibited at the UDA booth
and showcased the initiatives of Pride House Tokyo.
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We are committed to transforming the world of sports and using the power of sports
and athletes to transform society in order to create a safe and secure society for

LGBTQ+ individuals.
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Action with Athletes
at the 2024 Paris Games
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Pride House Tokyo has had 32 individuals engage as
athletes through the Athlete Ally Training Program in
2022 and 2023. The plan is to continue this program in
2024 and collaborate with various events hosted by
Pride House Tokyo. Additionally, we will be hosting
events tied to the "Paris 2024 Olympic and Paralympic
Games" in Paris.

F—LXVIN— | Team Members

[SikYS Organizations

—f&#tEEAS.C.P. Japan
2 Sport for Creating Pathways Japan (S.C.P.
%@;Q% Japan) (General Incorporated Association)

_—~ WEB https:/scpjapan.com/

NPOEAAGEWEL (¥2T)b)
G E W E |_ GEWEL (Specified Nonprofit
Organization)

WEB http://www.gewel.org/

e _ —MHEEANTIV—Y A2 Z—YER
'\\\F ts Fruits in Suits Japan (FinS) (A Pride
j"S Business Alliance Japan organization)

WEB https://www.fruitsinsuitsjapan.org
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The Beyond 2020 Archives
Preserving the Legacy of the Tokyo 2020 Games
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From 2022 to 2024, Pride House Tokyo received grants
from the Japan Foundation to take various actions in the
sports community post the “Tokyo 2020 Olympic and
Paralympic Games.” As the culmination of these three
years in 2024, we will document the trajectory of LGBTQ+
and sports activities in a report and video.

RIR=YXIA—=ZNV T 7LV ADEETY Y 3V DKF.
Exercise session atthe Sport x Youth Conference.

= COR—VDOEERNE TEEICEI< ] EHFETDFEE T, Activities marked with this symbol are joint activities with the Network & Movement team.
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Expanding the Circle of Athletes
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To expand the network of “Athlete Allies” committed to
understanding and addressing LGBTQ+ issues
collaboratively, we've launched strategic initiatives.
Throughout fiscal year 2023, 13 elite athletes underwent
comprehensive training across three sessions. These
Athlete Allies subsequently engaged in LGBTQ+
education and outreach activities, joining forces with
graduates from the previous year's program.

BAAUVEYO 22—

IV LTRELETSA
FAUY=bbrL—Z2T
THEAEE,

A group photo taken at
the Athlete Ally
Training held at the
Japan Olympic
Museum.
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Collaboration with the Rugby Community
12R48. 2RBMEEABESITE—T v bR—IHR
(JRFU) RU—BHBEAN I v NS TE—-) =TT
(JRLO) CafEBEZEMiE L R LTz, LB - HEMERMN
BR32<DEFNERITZIHASIE-—FREEEIC,
LGBTQ+A VO — Y TRERIRE DY E AR—Y DA
ZEALEZDHEIYICRYBEAET,
On December 4th, we solidified a comprehensive
partnership with the Japan Rugby Football Union (JRFU)
and the Japan Rugby League One (JRLO). Collaborating
with the diverse array of players in Japan's rugby
community, we're dedicated to fostering LGBTQ+
inclusive sporting environments and harnessing the
transformative power
of sports for societal

advancement.

RERRBOEH, JRFU : - ) e
FAEsmERREEEEORO . < RUGBY
fEthK (BEE) & JRLOEH 5 )

EEORBH—KE B,
Photo taken during a press conference. (Left) Joint Chief Operating
Officer of JRFU Tokuya Ikeguchi alongside Executive Director of JRLO
Hajime Shoji.
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Action in Collaboration with Youth

11—, PRU—=b RAIR—VIEEE, FEHEREN 3045
MEMUETI-REBZ B ENENRL - TEICELDD
ZAR=YDEHDOAYITI7L VR 128 18RICHELEL
feo BEERREN S RAFEEEE L AKE - AIR—VIRBICHT
21— ADFERETBEEEIC, BMELETSHNST
EBTPOVIVEELAEVR LU,

On February 18th, we convened a conference titled
"Empowering Youth: Fostering Safe Sports for All,”
gathering around 30 participants, including youths,
athletes, sports coaches, and physical education
teachers. Collaborating closely with university students
from the outset, we amplified the voices of youth in
sports and deliberated actionable steps for immediate
implementation.

ANV TOEEFTE, 7
SAT7RU—rEBMLE §
MEEDTA 2Ny Ky
E1To71, g
A group photo from the event where Athlete Allies participated and
engaged in discussions with attendees.

PIATPR) - P 1—EEENH
Publication of Athlete Ally Interview Articles
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As part of our Athlete Ally initiatives, we've released
interview articles to disseminate the perspectives and
narratives of Athlete Allies. These articles delve into the
motivations behind speaking out against discrimination
and bias in the sports sector, shed light on the
experiences of athletes within the sports community, and
offer messages of support for LGBTQ+ individuals
navigating current
challenges.
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Artwork representing the activities of Athlete Allies with the caption
"Expanding the Circle of Athletes.”

Efds.
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2023 Activities Report )

SHRENHZENTZERHL. SOGIESCICRFNRBSBIMTE BIANY MO RIR—Y Rl ZE X,
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Creating sports events and projects that are aware of diversity, and where anyone of any

SOGIESC (sexual orientation, gender identity and expression, sex characteristics) can
participate in without hesitation. We also aim to provide a structure to these events and
projects that allows as many people to be involved in its operation.

2024 F FEEEE

INU2024 R=EARHIC

TSARNIZNVENIRA—IN—ELEZ—

During the Paris 2024 Games:
Pride House Paris and Handover Ceremony

FARNIZRRERERNS T4 RNTZINIAN NV R

A—N—ELEZ-ZERBLET. TS RNIRN
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DAT 1 PREINFIZ2020 FLAED 2 R—"Y & LGBTQ+DER
VHAZET R - EHICHELET,
During the Paris 2024 Games, we will host a handover
ceremony from Pride House Tokyo to Pride House Paris.
Conversations will center on the past and future of
LGBTQ+ participation in global sporting events.
Furthermore, in partnership with the JOC, we will
spotlight Japanese sports LGBTQ+ initiatives to the
media at Japan House.

F—LAXVIN— ‘ Team Members

SifZS Organizations
NPOEAASTINFIVITR
Colorful Change Lab (Specified
Nonprofit Organization)

WEB https://cclabo.org/

NPOEAT =2 IN—R

Greenbird (Specified Nonprofit
Organization)

WEB http://www.greenbird.jp/

Ereen bird
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Learning and LGBTQ+ Information Dissemination
with Sports Media

R—YIRBZE LGBTQ+1 V= TIZL TV 2

DIC AT A POREFEETT, 2024 F[EXT 1 7
EDBEEZICL T, AR—YRGFH S DFERFEREH LV
LGBTQ+A V2= TICTETH0ON, HAKEEHAL
B ERELET.

Engaging with sports media is crucial for fostering
LGBTQ+ inclusion in sports environments. In 2024, we will
host workshops in collaboration with other organizations
to explore how media outreach from the sports field can
better include LGBTQ+ individuals.

il P

— ] FEILUX
9)?’! BE Shuwa Friends
=1 .
= WEB https://www.shuwafriends.com/
l » ! P

—REAEEARIR—Y & 51 THRERH
—#HEEA Sports & Life Promotion (Incorporated
AR=Y&SATIFEAE Foundation)

WEB https://sportslife.org/
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Efforts Through Sports Events and Games

RLEWERY I T 5 —DADEZ D IAR—YDHEERL
TVBEICRI AP RIR—YBHREICLGBTQHIC DLW THID
TELWN EZDTONMIDOKYELTVWEYT, VY —Y
TP LIZBETBEEAN—EIRT T4 FELTSM, 1§
B FOREMY b—2 Y 3 —OFME. Xy E—IEED LR
BREDMYUAZEEITITVWE LT,

We leverage sports events, which draw diverse age
groups and genders, to involve spectators and sports
professionals in learning about and reflecting on LGBTQ+
issues. Member companies of the consortium also
actively volunteer, contributing to activities such as
distributing informational booklets, hosting talk shows,
and screening message videos.

(&

2023F10BOWEY—T 1y
TREHETORYEH. R
KUABFR RTINS
SORTITATDEIAE,
With volunteers from
Nomura Holdings, Inc,
during the October 2023
WE League Cup final match. | =

Outreach in Fukuoka During the World Swimming Championships
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During the 2023 World Swimming Championships held in
Fukuoka, Pride House Fukuoka organized activities over
three days from July 21 to 23. These included establishing
an information booth in collaboration with the Fukuoka City
Human Rights Division, a visit from Fukuoka Mayor Soichiro
Takashima, talk shows featuring domestic and international
Olympians, and the release of an Athlete Ally message
videos from the swimming community after the event.

KRBICBIRETAEDE
DOHET-2DHETF. BAKKE |-
BOBAKMER (FERR) &,
Group photo in front of the
Fukuoka City Human Rights
Division's joint booth at the
event venue, with Daichi
Suzuki, President of the Japan
Swimming Federation (center).

ZAR—YVEEEFEADLGBTQ+HHHE - fh3s5
LGBTQ+ Training and Workshops for Sports-Related Organizations
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To tackle LGBTQ+ issues in sports and cultivate an
inclusive organizational culture, training sessions were
held. These sessions aimed to shed light on the
challenges faced by LGBTQ+ individuals in sports and
were conducted in collaboration with various
organizations, including the Japan Tennis Association
(12/6), Joint Domestic Sports bodies (3/18), Zweigen
Kanazawa (3/19), the Japan Hockey Association (3/20),
and the B.League (3/22).

W BARY T —BETO
| LGBTQ+fHEDERT .
LGBTQ+ training at
the Japan Hockey
Association
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Creation of Leaflets for Asian Games Delegations

TITHERARDEEICSHODE T, RHEMEEABERA )
VEYOREREEHEUTLGBTQHIDWTERS =T
Lw b &, BARREBFRIOESAICEBLELR. X
7z. TEAM JAPANBIFIRDBFSER (FBTHANR).
KEFBEK (MEBRRTHANAR) HLREK (RETHE
AR) XY E—IZEVNEEETFEUR,

In conjunction with the hosting of the Asian Games, we
collaborated with the Japan Olympic Committee to produce
leaflets for LGBTQ+ education. These leaflets were
distributed to all members of the Japanese delegation.
Additionally, we received messages from Team Japan's
Deputy Chiefs: Ayumi Tanimoto (former judoka), Hisashi
Mizutori (former gymnast),

and Kosei Inoue (former
judoka).

T IT7REFEARDR, BIFR
DIADBXYE—IZEESD]E
BOEHE, £H 5 BRSERK,
KEFBEK. HERER.

Photo taken after the Asian Games delegation ceremony, featuring

messages from the three Deputy Chiefs. From left to right: Ayumi
Tanimoto, Hisashi Mizutori, Kosei Inoue.
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Dialogue Interview Collaboration between companies and Pride House Tokyo @
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Sumitomo Mitsui Trust Group, Inc. X Pride House Tokyo

=HEREFHRITOREEATAIC,
[TSARNIZRR] DEFOBRNEFERNK LR,

- | 4 X
RBEEAR BFOFER
Miyo Yajima Aya Noguchi
SHEREFBRTUHIRT TS RN\IRERR
HITIRE Pride House Tokyo

Well-being ##B
Executive Officer, in
charge of Well-being
Promotion, Sumitomo

Aya Noguchi, member of Pride House Tokyo, exchanges views with Mitsui Trust Bank,

Miyo Yajima of Sumitomo Mitsui Trust Bank.

Limited
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Noguchi: Please tell us about your company'’s initiatives for
LGBTQ+ inclusion.

Yajima: We have expressed support for initiatives such as
“Business for Marriage Equality” and “Business Declaration of
Support for LGBT Equality.” Last year, we also participated in
the Tokyo Rainbow Pride event, with a considerable turnout
expected again this year. Members from our sales offices
nationwide also participated in Pride events in cities like
Nagoya, Sapporo, Osaka, Kanazawa, Wakayama, and Fukuoka.
| personally visited Osaka, Kanazawa, and Fukuoka, where | felt
a strong sense of empathy, warmth, and connection from many
people in the march and cheering from the sidelines. It's made
me realize that empowering others also empowers oneself.
Noguchi: Pride House Tokyo is creating safe spaces and
collaborating with community centers and organizations in
cities like Kanazawa and Osaka. It's about expanding networks.
| understand your company is also involved in initiatives to
increase allies in local communities like the “Machida Rainbow
Meeting.”, which | also took partin.

Yajima: | first attended the Rainbow Meeting in Shibuya, where
| was inspired by the proactive actions taken to create a more
livable city for LGBTQ+ individuals. As the Well-being Promotion
Lead, | am involved in creating safe spaces on a daily basis. In
terms of community relations, each sales office is researching
local government initiatives to increase their value in the
community and identifying activities that align with those efforts.
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Noguchi: Can you share some insights on the challenges faced
by the LGBTQ+ community?

Yajima: One challenge is the decision by sales offices to
prioritize LGBTQ+ themes within the context of SDGs. We aim
to expand the network of allies across the entire company.
Given the various constraints faced by LGBTQ+ individuals in
their daily lives, we want to do what we can to support them,
including services such as wills and housing loans.

Noguchi: It's reassuring to see private companies stepping up
in areas where legal protections for same-sex couples are
lacking. I look forward to seeing what the “Network &
Movement” team can accomplish together in the future.
Yajima: | see the Machida Rainbow Meeting as a potential new
development, serving as a first step in exploring sports or arts.
| feel there is potential for growth here.

Noguchi: Sports provide a platform where people from various
backgrounds gather, yet inclusivity remains lacking. Leveraging
these naturally congregated platforms to share diverse
messages would be truly impactful.

Yajima: Our group of companies also aims to tackle these
issues collectively.
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Diversity, Equity & Inclusion
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7 Framework for Sustainability
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Our goal is to create a “framework” for a sustainable organizational structure that % 'r) f: L\*;E e
encourages collaboration based on the collective impact approach, project
participation by local governments and businesses, and a high degree of public

participation to procure operational funds. — A U t ‘) w
2024 Activities Report and Plans J E \0\ % iﬁ b‘ LT AN
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Cgllaboration with Corporat!o.n.s: Building Pride House Tokyo Together: Group M i$$0n
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Since fiscal year 2022, Pride House Tokyo has In FY2023, Pride House Tokyo became an NPO Diversit |5 & 4 3 ~
established the "Pride House Tokyo ERG (Employee corporation. To realize its vision of creating an LGBTQ+ EJJE.(‘:*E%EEE
Resource Group)” with over 20 corporations. Through inclusive society where no one is excluded, we are = L =
regular meetings, these ERG facilitate the sharing of introducing a Monthly Supporter (continuous donation) 9*§t*i§
initiatives and challenges among participating system. Donations from supporters will be utilized for —ADEYD
companies, contributing to the promotion of various activities of Pride House Tokyo, including the
understanding and measures for LGBTQ+ issues in the operation of the permanent LGBTQ+ center “Pride House E Eiiﬁ. ~ e .
workplace. Additionally, ERG members collaborate on Tokyo Legacy” and other initiatives. —ANOEVIZRFE-
regular §tudy sessions and events, collectively %ﬁt;ﬁiﬁ%;&{#—a—%
addressing challenges.
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The Activities of the Pride House Tokyo ERG
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Pride House Tokyo has been networking and collaborating with sponsors since FY2022.
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What is “Pride House Tokyo ERG"?

Since the start of the project, we have been committed to
implementing a variety of collective impact initiatives
through collaboration and cooperation across
organizational boundaries. We have formed a group
called 'Pride House Tokyo ERG (Employee Resource
Group)' with sponsors who share our mission statement
and support our activities. Through regular meetings with
representatives from each company, we share our mutual
awareness of LGBTQ+ issues and engage in open
communication, leading to the development of various
ideas and plans.

One example involves a product developed through
collaboration with Pride House Tokyo by a particular
company. It received acclaim and was distributed at
awareness raising events held by other companies.
Additionally, widespread participation was encouraged
among ERG-affiliated companies for internal initiatives.
This fostered cross-organizational exchanges.
Furthermore, as part of a joint ERG project, plans were
implemented to engage youth in discussions on diverse
working styles and environments, alongside addressing
challenges and sharing insights within internal ally
communities. We aim to continue expanding inter-
company connections, sharing experiences, offering
mutual support, and sustaining our efforts.

Monthly regular meetings
for information exchange

Every month, we conduct regular meetings where
representatives from each company in the group
participate. In the fiscal year 2023, we primarily held
these meetings online, with occasional in-person
meetings conducted several times a year. These meetings
included reports from each company,
discussions in breakout groups, and
exchanges of opinions regarding
annual joint projects. We received
positive feedback of these meeting,
with participants expressing
appreciation for the opportunities
these meetings provide to learn from
other companies’ experiences and to
build networks.

ERGEBIRICT
At a Regular ERG Meeting
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Joint Projects:
“Beyond Corporate Boundaries - Exchange with
LGBTQ+ Corporate Ally Communities”

During the Pride House Tokyo ERG monthly meeting,
discussions were held on project content, focusing on
challenges like internal corporate culture differences and
impasses in activities within LGBTQ+ corporate ally
communities. The objective of the event was to tackle
these issues and expand the network of allies by fostering
connections among the communities from different
companies.

On the day of the event, we welcomed 50 participants
atthe venue and had 40 participants join online. It
provided an opportunity for individuals with shared goals
to come together, share their experiences, and reaffirm
the significance of their activities, thereby strengthening
their sense of solidarity.

TREEHICFHAEUVHBERENET X,

Atthe co-hosted event : joining forces with

| oursponsoring companies

Collaborative projects with
our sponsoring companies

We are progressing with collaborative projects between
each team at Pride House Tokyo and our sponsoring
companies to generate social impact through cross-
organizational collaboration and cooperation. These
projects cover a wide range of themes, including events
for families, IT seminars for youth, Transgender Visibility
Day, and the development of initiatives that empathize
with the feelings of diverse individuals. For further
details, please refer to the Education & Diversity
Awareness Team (p.7), the Wellness Support Team (p.12),
and the Safe Spaces Team (p.14).

Volunteer support at events

We are grateful for the volunteer support from our
sponsoring companies at various events related to
domestic LGBTQ+ initiatives, including joint ERG
projects. We were able to get feedback such as 'l gained
various insights,’ ‘There has been a lot of buzz within the
company,’ and 'l feel it was meaningful’. These all
underscore the impact of our collaborative efforts.
Moving forward, we are committed to actively fostering
volunteer opportunities.

| FERLA UR— TS5 1 K 20234 [CHHBULERENE,

RSIVTATFDETAE,
With the volunteers who joined us at
"Tokyo Rainbow Pride 2023’
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Respecting people of all genders
Operating a safe and secure place for all people
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The Legacy Center attracts visitors from across the nation
and beyond, who engage with it in a multitude of ways: from
reading and gathering information to interacting with staff,
attending events, seeking advice, and meeting others.
Voices proclaiming “I'm glad | decided to come” and “The
Legacy Center is a sanctuary for the soul” resonate within its
walls, while the number of visitors grows steadily each year.
Our goal is to maintain a safe and inclusive environment for
all, embracing diverse languages and cultures. As a team,
we are committed to ongoing dialogue and action.

2020F10ADHEENS. 12,7502 DKEEE Z sk

Since its opening in October 2020, the center has welcomed 12,750 visitors.
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Since its inauguration on International Coming Out Day, October 11, 2020,

Legacy Center has been committed to prioritizing the provision of a safe and
secure space. From the opening until March 2024, we've been open for 857

days, welcoming a total of 12,750 visitors. The average daily attendance has
increased from around 10 visitors initially to 18 visitors in FY 2023. We've also
noticed days where the center is bustling, with nearly full capacity.
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2024 Activities Report and Plans

Building a Strong Operational Foundation
Through Collaboration with Other Teams
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Events hosted by Pride House Tokyo exhibit a wide-ranging
diversity. There is a burgeoning demand for networking
events, workshops, and study visits organized by other teams,
highlighting the significance of a permanent gathering space.
However, we've also acknowledged the limitations of the
Legacy Center management team operating independently.
In fiscal year 2024, we perceive it as a crucial period to bolster
collaboration within the consortium and construct a robust
operational framework, guaranteeing the delivery of
enriching content to a broad audience.

2023 Activities Report
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Total visitors from Oct. 2020 - Mar. 2024 : 12,750

.
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The large decrease in January 2021 was due to the impact of the
issuance of a "Declaration of a State of Emergency due to COVID-19".
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Pride House Tokyo Legacy Celebrates its 3rd Anniversary, Gaining Increased Recognition
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In October 2023, the Legacy Center celebrated its 3rd anniversary
with a report meeting and a commemorative party. We extend
our heartfelt gratitude and thanks to all those who sent their
congratulations and warm wishes, as well as to everyone involved.
With the support of many, we have gained recognition, attracting
visitors not only from within the country but also from abroad,
seeking related information. The awareness of the Legacy Center
as a comprehensive LGBTQ+ center continues to grow.
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The report meeting and Legacy's 3rd-anniversary celebration party,
held in collaboration with TRUNK (HOTEL) in Shibuya
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Free LGBTQ+ consultation services at the center
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The Legacy Center, in collaboration with other teams,
offers two free consultation services for LGBTQ+
individuals, those questioning their sexuality, and their
families and friends. These services are provided in
person by specialized counselors and require a prior
appointment. In some cases, online and written
consultations are available in English.

597K, halik
QO e o
=S\l LGBTQ+
- : o

PP e B nnc_i)fg@*ﬁ“
--i»,,-»lﬁz_ﬂ WA

LGETQ+ 0 SBEP. £30LLARVNEBLTUS ﬁ
L AN -

24 MUFOF Ee 1-ADCHOMMEEERIO S Sis
MEREROL LDV TOFFIE. p.63ETBRIZSL,

For more information on consultation, please refer to p.63.
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Creating an inclusive environment where everyone feels safe
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Amidst the challenges of the COVID-19 pandemic, the Legacy
Center has evolved. We've moved beyond temperature
checks at the door and embraced mask-wearing as a personal
choice. As our community grows, we're dedicated to fostering
a space that's not just safe, but empowering for all. From cozy
counter seats to inclusive dining options, and even lending
out ear muffs and smartphone chargers, we're here to ensure
everyone feels seen and supported.
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Ear muffs, sign language
boards, chargers, and
newly introduced chairs
with backrests, all
available for free use
inside the facility.
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Cooperation with local governments and companies
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As a space for learning and discussion about the current state
of LGBTQ+ issues in Japan, we have welcomed visits and
tours from municipalities, educational organizations, and
companies throughout the year. Additionally, we provided
course videos for LGBTQ+ training sessions for Shinjuku
Ward employees. Continuing from last year, we received
bottled beverages from
Coca-Cola Japan and
chocolate products
from Meiji, for which we
are grateful.
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An online course with Shinjuku City that was also conducted in
cooperation with the Safe Places Team. Implemented FY2021.
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T1—XI1=wWkIICDWT | Aboutthe Youth Unit
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This unit empowers LGBTQ+ youth through positive youth development, leveraging their proactive
ability to foster their own growth. By establishing partnerships with non-youth adults and the community,

they can fully maximize their potential.
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Creating Safe Spaces for LGBTQ+ Youth: Providing Support for
Children and Adolescents who Identify or May Identify as LGBTQ+
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Engaging with LGBTQ+ youth aged 24 and under, as well
as those who may identify as such, our Youth Unit
collaborated on various initiatives to create safe spaces
and disseminate information. These initiatives include
Youth Exchange Meetings targeting LGBTQ+ youth,
“Youth Day"” events held during Pride House Tokyo
Legacy opening hours, and online projects focused on
o information sharing and
community building.

A—ZF =TI T —LEUERYELR
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d At Youth Day, you can enjoy games,
chat, and relax at your own pace.
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Providing a Safe Space for
Every LGBTQ+ Youth
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We offer rental items such as noise-cancelling ear muffs and
earplugs for those sensitive to loud noises or seeking a quiet
environment, as well as tablets for internet browsing,
communication boards, and charging cables. Additionally, at
Youth Day events, we provide complimentary light snacks
such as onigiri and sandwiches.

v —< 7., Big, EHR— R,
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Ear muffs, earplugs,
communication board,
charging cable, Pride flag
merchandise, and Youth Day
signboard.
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Youth-Penned Publication:
“Our Pride: Our Daily Lives”
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We've crafted a magazine brimming with information
and messages for LGBTQ+ children and youth
nationwide, distributing it to various locations across
the country. While we regret that we can't fulfill every
individual requests, we've offered free delivery to
public facilities and educational institutions. To

request a copy, please visit the following link: 1—231=wk
https:/forms.gle/FeVGIctYDTTWR71K7 2P
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The cover of the magazine produced by the Youth Unit
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Online outreach
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Our youth members are
creating social media posts to ’
disseminate information to
LGBTQ+ children and youth.
The aim is to not only inform
but also create opportunities
for those who see them to
connect with Pride House
Tokyo's youth programs and
services.
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Social media posts created by youth members

255 - ZXEHEEIZ YR ICDWT | About the “Multilingual-Multicultural Promotion unit”
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We are committed to making our organization and business inclusive of various languages and cultures.

We have a diverse group of Deaf staff whose first language is Japanese Sign Language,

and a multilingual group of Japanese, English, and Chinese speakers.

77—
Deaf Day
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We operate Deaf Day as a place where everyone,
especially those whose first language is Japanese Sign
Language (JSL), can feel safe and secure, and access
information about LGBTQ+ in JSL. Our target audience is
diverse, including deaf LGBTQ+ individuals, deaf
individuals, hard of hearing individuals, hearing individuals
learning JSL, and sign language interpreters. Held every
third Saturday of the month during Pride House Tokyo
Legacy opening hours, we also host various events.

Beafﬂag
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Staff managing Deaf Day.
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Sign Language Interpreter Training
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The training covered a wide range of topics, including
basic knowledge of LGBTQ+ for sign language
interpreters. A total of 26 participants attended the 2-day
training. We will continue to plan and organize training
sessions in the future where participants can learn
practical sign language expressions from a gender

perspective, which is not
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often covered in general
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Multilingual Support for Visitors
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To ensure inclusivity and accessibility, Pride House Tokyo
Legacy has introduced a Multilingual and Multicultural
Promotion Unit. Our dedicated staff members are
proficient in Japanese Sign Language, Easy Japanese,
English, and Chinese, allowing us to cater to the needs of
a diverse range of visitors. °
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Displaying the days when Mandarin 5
speaking staff are available on-site 4 -~

and sharing this information on social r’,. 1
media.
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Online Space for Japanese Language Learners
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We run an online space tailored for Japanese language
learners in their teens and twenties, driven by the need
expressed by visitors to engage with others without concern
for their Japanese proficiency level. Our goal is to foster an
environment where participants can comfortably discuss
various topics, including challenges in
communication due to language and . o
' LAGBTO+ EEZSHELREL
cultural differences, as well as how to CEACHC LS L e
express their true selves in Japanese. b L L
7251 VESADILRER
Promotional Social Post for the Online
Gathering Space
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A picture of a public train wrapped in the colors of pride flags,
illustrations of people of diverse races and conditions who are

perceived members of the LGBTQ+ community, and the slogan
"EVERY STORY MATTERS.”
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A photo of a real estate office’s window in Brighton, where a progress
pride flag designed in 2021 is displayed.

LGBTQ+ Youth Study Tour

in the United Kingdom (UK) 2023

Pride House Tokyo was awarded a grant by the United
Kingdom Foreign, Commonwealth & Development Office
and conducted the LGBTQ+ Youth Study Tour in the UK
2023. This tour aimed to create an opportunity to learn
from the leaders in LGBTQ+ social justice work in the UK
for five LGBTQ+ young people under the age of 25 living
in Japan, who are engaged in or are planning on
engaging in social justice activities related to issues of
gender and sexuality. Two members of the Pride House
Tokyo consortium coordinated the tour.

The group departed from Japan on September 3, 2023
and stayed in London from September 4 to September 8,
2023.

While in the UK, the group visited various LGBTQ+
advocacy and support organizations. They also
experienced ways in which LGBTQ+ inclusion efforts
were made visible on public transportation systems, in
stores, by people walking down the street, and within
local communities, particularly in London and Brighton.

The main organizations the group visited include:
Mermaids, an organization supporting and working with
transgender, non-binary, and gender diverse children,
their families, and the professionals supporting them;
TransActual, which focuses on trans health care and legal
advocacy; Stonewall, an advocacy organization that has
launched LGBTQ+ inclusive education training and
campaigns, workplace awareness campaigns, and more

recently an Ace/Aro awareness campaign; the Foreign,

Commonwealth & Development Office of the UK to meet
with the officials working in the LGBT+ rights programme;
MindOut that provides mental health services to LGBTQ+
people; London LGBTQ+ Community Centre, a center
with various programming open to LGBTQ+ people;
Mosaic LGBT+ Young Persons’ Trust, which offers club
activities and a safer space for LGBTQ+ young people
under the age of 17; Queer Britain, a national LGBTQ+
museum; akt, a housing support organization for LGBTQ+
youth; and METRO charity, which provides counseling
and community services to LGBTQ+ people. Everyday, a
time and space was designated for the tour participants
to share what they learned about themselves and the
social justice work.

The tour participants held debriefing sessions
"LGBTQ+ Support in the UK and Japan Today - What Five
Youth with Different Dreams Learned in the UK” on
November 3, 2023 and February 16, 2024, to share their
learnings and takeaways. They organized what they
learned, how the learnings impacted them, and how
these factors have allowed them to cultivate even deeper
understanding of their work in Japan into the following
sections: inclusion and equity; safer space creation;
mental health advocacy and services for LGBTQ+ people;
trans health, advocacy, and rights; and Equality Act and
marriage equality in the UK. They also shared their
commitments and dreams, which turned out to be a very
empowering time.
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A photo of the lllustrations of
LGBTQ+ people of diverse races
and conditions designed by Josh
McKenna on the windows of a
restaurant in Brighton.
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At Nomura, our people are our greatest asset.

Our diverse talent is the source of our competitive strengths and
innovation. We are committed to creating an inclusive work environment
where everyone can be themselves and realize their full potential.
We will continue to foster a culture where people are passionate,
confident and take pride in their work.

As an ally, | will continue to deepen my understanding of
the LGBTQ+ community.

Together, let us expand the circle of allies.
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BE AR

Kentaro Okuda

President and Group CEO
Nomura Holdings, Inc.

NOAURA

Connecting Markets East & West
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@ NTT Group

What if your open
mind could open
doors for others?
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The better the question.
The better the answer.
The better the world works.

e
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Building a better
working world

© 2023 EY Japan Co., Ltd. All Rights Reserved. ED None.
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The DNP Group will provide new value

by respecting each person’s
differences and leveraging their diversity.
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MetLife Insurance K.K. supports Pride House Tokyo.
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We, PERSOL Group, have our group vision of “Work, and Smile”, and we are working to

realize a society where anyone in the world can “Work, and Smile” .
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Stronger Together
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We are committed to inclusion across race, ethnicity, gender, age, religion,

disability, sexual orientation, and gender identity, to build a diverse team who

can drive our innovations and can truly improve people's lives.
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The organization supporting the activities of Pride House Tokyo
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Introducing the organization that supports the various activities of Pride House Tokyo through grants and other financial means.

HAEA

HRADHSPDRY L T—D(CERSHTR
WS THARNHARESZZ D] DER
ICAF TEENT 2 BARADH SRS,
ZR—=YDAZEFRAUEHREIRNEEI ZHE
U. ZIR—=YTDERHN2ZZ < DADELRIT
EEEAHE U HEFEBROB®ZE LT TL
<7OY 1Y THEROs] MEEEIED> TLY

leverages its extensive global networks to work
towards creating a society where everyone
supports each other and collectively addresses
challenges. The foundation promotes social
contribution through the power of sports and
manages the "HEROs" project, which aims to
engage and motivate people through sports while

| The Nippon Foundation

Japan'’s largest social innovation foundation

Supported by
s YEI
o &,

THE NIPPON

FOUNDATION

9 addressing social issues.
°

B 24FEBRE CEEEE)BIREZE | Fiscal Year 24 Grants (Regular Application) Grants Project
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¥ PRIDE HOUSE TOKYO JUAPAN 202093

This is a grant program offered by The Nippon Foundation to support public
interest corporations and NPOs active across various sectors within Japan. It
extends assistance to initiatives related to social welfare, education, culture,
as well as projects concerning the sea and ships. The funding for this
program is sourced from revenues generated by boat races.

Period: April 2024 - March 2025
Grant amount: 23,230,000 yen out of the project budget of
18,580,000 yen

We aim to create an LGBTQ+ inclusive “sports environment” where no
one is excluded, while also using the power of sports and athletes to
work towards realizing an LGBTQ+ inclusive “society” where no one is
excluded. Through these programs, we have established an ally
network infrastructure to raise our voices from the sports world and
foster awareness of LGBTQ+ issues. This year, we plan to also
strengthen our outreach to youth and work to improve the sports
environment for LGBTQ+ youth.

We plan to initiate action within the sports world, mainly with these
following four projects

(1) Beyond 2020 Project

We will document the progress and impact of the "Diversity and
Harmony” campaign initiated after the Tokyo 2020 Olympics through
videos and reports. These materials will be disseminated globally via our
international network.

(2) Sports Organization Training / Ally Athlete Development Program

We are committed to cultivating and empowering ally athletes who
champion LGBTQ+ rights within the sports community. Our training
courses, led by LGBTQ+ experts, athletes, and media trainers, provide
athletes with the knowledge and skills to understand LGBTQ+ issues in
sports. Upon completion, athletes will participate in speaking
engagements and outreach efforts. Furthermore, we will offer diversity
training to sports organizations to foster an inclusive sports environment
thatembraces LGBTQ+ individuals.

(3) Youth x Ally Athlete Initiative

Trained ally athletes will collaborate with LGBTQ+ youth on joint initiatives
to advance LGBTQ+ inclusivity. Together, they will take action to promote
inclusivity through activities such as creating brochures, conducting
workshops, and organizing sports events.

(4) Collaboration with Events and Organizations for Outreach

At domestic competitions, professional sports matches, and national team
events, we will create safe spaces for LGBTQ+ athletes and allies while
raising awareness about LGBTQ+ issues. Furthermore, during the
Olympic and Paralympic Games in Paris from July 25 to 31, 2024, we will
collaborate with Pride House Paris and conduct press conferences at the
JOC Japan House.

B TFEEE=DEIBFRIEZE | “Third Places for Children” Initiative
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The Japan Foundation aims to expand “Third Places for
Children,” where children can spend time safely and develop
the resilience needed for future independence, across the
country. Collaborating with governmental bodies, NGOs,
citizens, corporations, and researchers, we strive to create a
community where no one is left behind in childcare. Our goal is
to foster a society where “everyone cares for everyone's
children”.

Duration: April 2024 - March 2025
Grant Amount: Of the project budget of ¥32,500,000,
¥26,000,000

Through our activities, we aim to create an environment where LGBTQ+
resources are also made accessible and safe for children and youth
nationwide. By nurturing spaces where individuals can build self-esteem,
develop interpersonal and societal skills, and prepare for future
independence, we contribute to creating a society where LGBTQ+ children
and youth can grow into their authentic selves. Through the dissemination of
expertise gained from training programs, we support organizations
nationwide in creating safe environments for LGBTQ+ children and youth, as
well as local organizations and public facilities in creating spaces where
LGBTQ+ children and youth can feel secure.

(1) Implementation of children’s spaces and consultation support

Pride House Tokyo Legacy will enhance its facilities to become a more
inviting space for children and youth, strengthening outreach efforts to
educational institutions and governmental bodies. We will continue to
provide consultation support programs, “Wrap-Around Support,” accessible
both online and offline. In the establishment of spaces, we will collaborate
with youth unit members to provide safer and more secure spaces from a
peer perspective.

(2) Implementation of children’s spaces and consultation support through online/outreach

In addition to online exchange events and information dissemination via
social media accounts, we will travel with youth unit members to various
pride events nationwide to collaborate with local organizations and circles,
and host exchange events.

(3) Conducting study tours for educators and parents.

We will strengthen and expand opportunities for educators and parents to
learn about supporting LGBTQ+ students in schools, including offering
seminars utilizing centers and online platforms.

(4) Conducting surveys on children’s spaces for LGBTQ+ children

We will conduct hearings and surveys targeting school administrators
nationwide to gather information on school environments and responses to
LGBTQ+ issues.

(5) Implementation of accompanying support for creating children’s spaces and organization training
We will provide comprehensive training to share insights and expertise
accumulated over three years of operation and consultation support for

“"LGBTQ+ children and youth spaces” at Pride House Tokyo. Additionally,

we will create and support a community of eight organizations nationwide
working on LGBTQ+ children and youth space creation.

(6) Promoting the creation of inclusive spaces for children with complex situations
We plan to hold regular meetings led by members with expertise in

supporting individuals who identify as LGBTQ+ and other minorities, where
initiatives discussed will be implemented in centers, events, and consultation
support projects to advance more inclusive space creation.
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The Tokyo Marathon Foundation was established
on June 30, 2010 with the aim of contributing to
the promotion of people’s health and the creation
of a prosperous city through the popularization of
running sports. The Tokyo Marathon Foundation
operates the Tokyo Marathon in March and the
Tokyo Legacy Half Marathon in October every
year, as well as various running-related projects
and social contribution activities.

TOKYO

MARATHON
FOUNDATION

B FTEYSYUBEEDERE | Collaboration with Tokyo Marathon Foundation

B BREDHF | Signing of an Agreement
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Pride House Tokyo signed an agreement with the Tokyo Marathon
Foundation in 2019 to collaborate on various initiatives related to
the LGBTQ+ community. In FY2023, we collaborated on the
management of the “Tokyo Legacy Half Marathon 2023” and the
“Tokyo Marathon 2024" events.

B 2023FEND;ESIFRE | Activity Report for FY2023
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Tokyo Legacy Half Marathon 2023
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In overseeing event logistics, we
offered LGBTQ+ informed guidance on
essential components like establishing
changing rooms and restroom
facilities, and developing athlete bibs
and programs. This ensured a safe and
empowering participation experience
for LGBTQ+ individuals. Additionally, on
October 13, 2023, we held an LGBTQ+
study session for race participants and
volunteers, both in-person and online.
We were honored to have M. Takashi,
a Charity Ambassador for the Tokyo
Marathon Foundation’s Sports Legacy
Project, as a guest speaker.
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Atthe LGBTQ+ workshop for runners and

volunteers at the Tokyo Legacy Half Marathon
2023, photo with guest speaker M. Takashi (right).

BRRYSY 22024 | Tokyo Marathon 2024
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Pride House Tokyo played a role in supporting the
operations of the 2024 Tokyo Marathon, one of the
prestigious Abbott World Marathon Majors, by
providing invaluable LGBTQ+ insights as an official
partner organization. We provided advice on setting

up changing rooms and toilets and various

production materials during the event management.
Additionally, as part of our outreach efforts, we

streamed an introduction video about the

permanent large-scale LGBTQ+ center, “Pride House

Tokyo Legacy,” on demand during the event.

ORRVY Y VEE

PR SY V20240 DT « =9 10T
WS J R ERY S Y2024 DT

The scene at the finish line of the Tokyo Marathon 2024.
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B E=YSYUBEFvUT1 RUN with HEART &Ik | About Tokyo Marathon Foundation’s Charity “RUN with HEART"?

RRERYIY UMEMNEET DRUN with
HEARTIE, “ENZEEEHNDFERICDR
F&LS” EVWSBNESSICATRRD. &
SETREICHAETERN TEZET >N TOEIE
EIRET. KLUBNMRESLITEDLC
EMTEDFEHELTCVET . RRY IV Y
BHIZRUN with HEART O&F ek &
BEUZRYBEHEERELTVET,

The Tokyo Marathon Foundation’s “RUN with
HEART" program aims to enrich people’s lives by
creating opportunities for them to contribute to
society in a familiar and casual way. The goal is to
expand the idea of connecting the joy of running
with the happiness of others. The Tokyo Marathon
Foundation is committed to implementing this
initiative in collaboration with “RUN with HEART"
donation recipient organizations.

RUNwith
HEART

B RUN with HEART D& {t%EREI{A | Recipient Organization for “RUN with HEART” Donations

NPOEAT T A RNTRERRIE RREY Y VEFORUN with
HEART DFMERA T [RRL AV —/N\—=TI Y 220234
RUTERRYSY 2 2024) Tl FAERAKE LT, FrUT45
UF—EBEUFEUR. FyUT A4 ST EEOBEYA
RICHAT ERKICH L T—EEBULOFMZEITV. RRY SV Y
PHERALHAY—N\—TIISYIICHEETRIET. FrUT(3E
FOFRBESULIERHETDT T —DIETY,

B 2023FENEEIIRE | FY2023 Activity Report
TRRLAY—N\—=TY35Y 220231 RUTRRYSY 220241 Tl
HR2ANTSA RN\IZRERADF v T4 S5 F—E LTIV RU—L,

%80 16,433,407HDEMNEWNZIZER U,

For the “Tokyo Legacy Half Marathon 2023" and

“Tokyo Marathon 2024" events, a total of 92

individuals entered as Pride House Tokyo charity
runners, raising a total of ¥16,433,407 in donations.

The Pride House Tokyo NPO is a recipient organization for
donations to the Tokyo Marathon Foundation’s “RUN with
HEART"” program. For the “Tokyo Legacy Half Marathon 2023"
and “Tokyo Marathon 2024" events, we participated by
recruiting charity runners. Charity runners are individuals who
make a donation above a certain amount to organizations that
align with the purpose and content of their activities and
participate in the Tokyo Marathon and Tokyo Legacy Half
Marathon to promote the greatness of charitable activities.

FTERRY Y 220241
DT —DRTF
The runners at the

Tokyo Marathon
2024.

ORRY SV VEH
RRY IV 2024 DEF

BRIV S5Y 72024 | Tokyo Marathon 2024

TSARNIRARRZADF v UT1450F—
ANDFHRELT, BROKRELGBTQ+E
9= ITSARNIRBRLAY—1 DFA
NEBEZEZHANEEHEBECRELE U 2R
298~3HA2HM3IBMERYZY VEXPO
2024ICHEBULU. FYUTA ST —EXRRE
LEULR. MBI 712w 22159 UI(C
BRESNLET—RTOFvITA4T0F—
DHEMZ & RRERED #— 35 LA TOER
SUVIDHRBETVWELE Fr T a4
SUT—ATORRDBERHTTDIEEE
IC. 54 RN REROEY AP EED
LGBTOQ+DEWHEAHICDWLWTIERERL
FU,
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E DR o

Taking commemorative photos with
some of the Pride House Tokyo
charity runners.

To support Pride House Tokyo's charity runners, we produced introduction videos
showcasing our permanent large-scale LGBTQ+ center, "Pride House Tokyo Legacy,”
in both Japanese and English. During the three-day Tokyo Marathon EXPO 2024, from
February 29 to March 2, we actively engaged with charity runners. On the event day,
we greeted them at the finish lounge booth and arranged individual lounges at the
Tokyo International Forum. These spaces facilitated interaction and information
exchange about Pride House Tokyo's initiatives and LGBTQ+ efforts in Japan.




NEREAEEAN =ZBAF] | The Mitsubishi Foundation

B T==B4H11CDU\T | Aboutthe Mitsubishi Foundation

=ZHHEE TEARFMTR] TAXRIEMZE] #1518 4%E The Mitsubishi Foundation is a private grant-making organization that
.5 [EEHRIZISESE D4 DDONBDBIEEE  implements grant programs in four fields: natural science research,
EEHL TV REORMETY . 1969 F1C =281 humanities research, social welfare projects and research, and cultural

100 BFECREHRE UTRIL 1970 F L UBIRERER

heritage preservation and restoration. It was established in 1969 as part
of the Mitsubishi Corporation’s centennial commemoration. Since the

SRR, fBA - EHAICREH94,900 4, 209BAICOIES start of its grant programs in 1970, it has provided various forms of

TRIFBXEETOTVET,

W =Z/E2022FEBIRRES
HIEUER - RN

(GR&E=E%)
BARRE%R : 3,000,000
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0 EEIERE | Activity Report
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support totaling approximately 20.9 billion yen to about 4,900
individuals and organizations.

Mitsubishi Foundation 2022 Grant Program -
Social Welfare Projects and Research Grant

Project: Comprehensive consultation and support for LGBTQ elderly
(Survey project)

Grant Amount: 3,000,000 yen

Duration: October 2022 - September 2023

AEIHREZFAL. [LGBTQ+HEED  With the support of this grant, we conducted

FRORLZICETE 7T — AT & a survey titled “Survey on the Concerns of
=L, MRICEEHELE LGBTQ+ Elders Regarding Retirement” and
: ° compiled the findings into a booklet.

[(FAEME]
AFEE LGBTO+DHFEEHICE DT Thissurvey sought to illuminate the
DESDEEEARILT BHDE—5 retirement apprehensions experienced by
LT, SESEAHROYUBEENS LGBTQ+ individuals across different

;, = - .. generations. Its objective was to delve into
ELTHEEREL, BRICEDL SR the retirement anxieties specific to LGBTQ+
RLERUTVNDOH, TUTZDRR
DESDICIXANEZSNDEDONERRMN  Conducted online, the survey enlisted 333
[CEESNCT R ExENELE U, participants from diverse age groups,
AU —RY FRBEICLY ., TEXER genders, and sexual orientations.
ER VI VY- EOVIATUTAD
333EMAEICSIMULE L,

[Survey Overview]

individuals and to explore potential solutions.

[FA&ERER]

FEDERNS. BERODEEFTREFRICKLUTVEZE
EUTNRAPHEICETI &I EBRICETD &I TE
EOHRREICETE LI REDHEPES UICATS
BREARERENTIINE UTzo INSDFRZIE LGBTQ+
ICHBDFETIERVEDD, ZOERICEH. DLW A
ICE> TRIOEHCHAREEZZ (T D5 VVKRICH D
C EEDBSNRBEEN S DN RBINE Lz, &
e  TR—= b F—PBAICEATZ &) X IS CEEMNS
DREPERICET D& TO—=ILEFILANRNZ & |
REDALZERINELR, COZENSIE BEZLD
BB T/N— b F—2y THEREDRHERIESH SN TL
5—AHT. TNSHBUT UERLZDRBHEICERZL TLSD
[FTIFBRNWC EMNIMRZFE U,

[t AE]

FESMEBEOTR IV 17 )T 1 PEANBNE. BRICHT
DSARLZICDVTERESZTV SNBELADERAZIERE
UFE U AT, BEDFARICDOVWT, I 59— 74
T T 1T« Bl ERgiEAEE. LGBTQ+AIIC Y O R &EEt%E
TV ZNFNICH T IEBHIC DOV TERAIC A ETV
FU7
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[Survey Results]

The survey revealed practical concerns related to finances and
livelihoods as the most prominent worries in retirement,
including “income and employment,” “healthcare,” and
“pensions and social security.” While these concerns are not
unique to LGBTQ+ individuals, the results suggested
underlying structural issues such as difficulties in employment
and accessing social security due to sexual orientation-related
discrimination. Additionally, concerns about “partners or
romantic relationships,” “prejudice and discrimination from
society and peers,” and “lack of role models” were identified.
Despite ongoing initiatives like partnership systems in many
municipalities, the survey indicated that these measures do not
always directly address retirement anxieties.

[Analysis Method]

We conducted basic statistical analysis to understand the
characteristics of survey participants in terms of sexuality,
demographics, and retirement concerns. Furthermore, we
performed descriptive analyses on the retirement concerns by
gender identity, sexual orientation, and LGBTQ+ status to
examine their specific characteristics.

FITF+')5« =2 | Financial Industry in Tokyo For Charity Run

TIARNIZRRIF2023FEEFITF v Pride House Tokyo received a donation of
T4+ (FE%& Financial Industry in ¥5,547,000 from the 2023 FIT Charity Run

Tokyo For Charity Run) &4 5,547,000 (Fiﬁancial Industry irjn Tolfyo For Charity Run).
This generous contribution has been allocated
B s & to support the initiatives of Pride House Tokyo's
RIS RNIRRROZEE - BXALHE Multilingual and Multicultural Promotion Unit

EIZVh FITF—F—LOBRYUMEAICE  and the “Deaf Day” Team.

HOSSMHNERESELE, WVERWESS

ATETWETE LR,

B FITFvYUT1-5ICDWT
FITFvUT1- 5% SR —EXBLUBESESE
BT IRETH<EENRILL. BELTVET, &7
¥RN—REBR> THAEMICRYBDE#AETT &,
REE- I —TRTF—LT—0EBRLETH & 27
RADDOBNY E(BET D EREEFHNDEMICIBIT.
2005FEN SEHELTVWET . BEF v T 1 -SUED
BUEAEEEY ., IR Uiz, HRMICEEH DE
FELTLWDEDO0N, SRMEFOMEICELY +2E8E
SEBRTECVRVERADSHEEL T, HHAEmME
T2 TVWBEKTY, CXFITFvUT1- S5SNI T THA
rESEICEHLTWVETD)

B ZEE-ZeHEEI=YHRICDLT | Aboutthe Multilingual and Multicultural Promotion Unit

TIARNIRRRTIE. SHABEE. k. NEZSET S
BBV TOISLDRMEBRIEL. 2555 S
EIZYISEEILTVET, IRV MDRE - BEICEER
59, ZHASECNEEIEUEROCYUICETZEE:
ZXAEHEEI =Y MEFSUTWET, 538 - SXULiHE
1=y MEIBAFENE—SENZIERIVIDTIT—
F—L] & BEEDTIVF) A, RIVFAIVFv—D1—
ZHERDRY Y TDTIN—FCL > THREINTNET,

B O75—F—LDOEYHEA | Initiatives of the “Deaf Day” Team

T IT—DRE

BAK3IWAZ T I —1 &L FETIZI2=r—Y3avE
EYRTVWTIIR—RZEBAICRIT. 55BDRY W THHKER
BEHDALET, 25F, #EEE, 145, FEZWRLTVS
ARETSKIFTRANNS O UPWVET,

BAFHEICLBSNSTOERHAERE

HEAFENE—EETH255F5NARSEICE. EZEENH
ETOBRIYEEFFEOBEROANBEE P L\ 2o, H

ARFFEIC LD SNSDIERFEFEITOTVET,

BAFE. BRFEICEIDSTSIRNIRRRALAY—P

77T —DRNEEDIER

2025FICTF DU VEY DINRRTHEESNS 260, HRHR

N5B5FBEDARENRATNDHDERE LT, BRFE

CLBTSA RNIDRRRLAY =T IT—DBRNBBZE(F

BUE U,

AR S OHEELS TD

FEEERIC & BFRREDIRE
CNETLGBTQ+II 1 =7 1 CIREEENHRLERY, 55F
PHEDAZENSMULISWIEREN2edH. T35 RN
T ZARRTIEA R M OHEREDRICFEER P ERETRE
[CLBERFEICEHTHY ., TI7—F—AIFFFHBRI—
TAR—Y—EUT, FREBREBEBRABCPERENDHEREET
W KYMBTRELZBRZERBITISND L SICLTVET,

About the FIT Charity Run o S

.
The FIT Charity Run, founded and £ R Y
managed by volunteers from companies | a' FUT
in the financial services and related ¥ | forcharity
sectors, strives to make a significant
societal impact. Since its inception in
2005, the initiative has aimed to
demonstrate the collective commitment of the financial industry to social
responsibility, foster teamwork within companies and groups, and
facilitate networking within the industry. Each year, the Charity Run raises
donations to support socially significant initiatives embedded within the
local community. FIT remains dedicated to making a positive difference by

providing donations to organizations that often struggle with funding
constraints for their vital activities due to the challenges these initiatives
may face in raising awareness.

(*Information sourced from the FIT Charity Run website)

At Pride House Tokyo, the Multilingual and Multicultural Promotion
Unit aims to create inclusive spaces and offer programs that embrace
diverse languages, cultures, and races. This unit is actively involved
not only in event planning and management but also in fostering
organizations that value linguistic and cultural diversity. Comprising
the “Deaf Day” Team, which includes staff members fluent in Japanese
Sign Language, and a group of multilingual, multicultural youth staff
members, the Multilingual and Multicultural Promotion Unit plays a
vital role in promoting inclusivity and diversity at Pride House Tokyo.

Hosting of Deaf Day

Every third Saturday of the month is designated as “Deaf Day”. We set up a
Deaf-Friendly Space within the facility, where communication in sign language
is facilitated, and our deaf staff members welcome visitors. Various individuals,
including deaf individuals, hard of hearing individuals, codas, and those
studying sign language, come to visit.

Information dissemination on social media

using Japanese Sign Language (JSL)

As JSLis the first language for many deafindividuals, information in JSL is more
accessible to them than information in Japanese as a second language.
Therefore, we also disseminate information on social media using JSL.

Creation of introduction videos for Pride House Tokyo Legacy and
Deaf Day in Japanese Sign Language and International Sign Language

In preparation for the Deaflympics 2025 to be held in Tokyo, where deaf
individuals from around the world will visit, we have created introduction videos
for Pride House Tokyo Legacy and Deaf Day in International Sign Language to
welcome them.

Promotion of information accessibility through sign language
interpretation at events and video streaming

Historically, the LGBTQ+ community has often been centered around hearing
individuals, making it difficult for deaf and hard of hearing individuals to
participate. Therefore, at Pride House Tokyo, we strive to provide information
accessibility through sign language interpretation and Japanese subtitles during
events and video streaming. The Deaf Day Team works as sign language
interpretation coordinators, ensuring smooth and comprehensive interpretation
by coordinating sign language interpretation and confirming interpretation
content and placement, thus ensuring smooth and comprehensive interpretation.




TIARNITRARATERAEXNREE ] DHRS

Report on Pride House Tokyo “Suicide Prevention Project”
(TS RN\DRER] Tl BIEEN S8 S5S [EEHBEME") (L& 3 TERMENESE) & LT,
TETFRBHEICRVEHELUZ,

Pride House Tokyo continued to work on various projects from the previous year as part of the
“Suicide Prevention Project” funded by a grant* from the Ministry of Health, Labor and Welfare.

* 0 5 FEHR - IS RN /=) D BRBHILRER OB 5 FEARB IR HRER

* Suicide Prevention Project for Measures against Loneliness and Isolation for Fiscal Year Reiwa 5/FY2023 and Suicide Prevention Measures Project for Fiscal Year Reiwa 5/FY2023

SRS

BRICBETDINAMIRVEBETHDLGBTQ+ELE IV 7 For LGBTQ+ individuals and other sexual minorities who are at a
WA/ UTF 1) ICHU LTD3IDDEEBUTE2%EEH  higherrisk for suicide, we have established a safety net through our

L. LGBTQ+ MBS C BT B3 —T5F 1 2y  EHEEE LGBTQ+ suicide prevention program. Our program is built on three
pillars and implemented through various projects.

ULERULT.

1 | EERE (EEFRE. HERE ATERTT) D | 2EAOTINI-F 3| XEEOHR
Direct Support (providing a place to stay, Nationwide Training of Support
consultation support, care for suicide survivors) Outreach Personnel

e
BiErhigd | Providing Safe Spaces

D EE£RBEMRE | Program Description and Impact

(.. AN
LAY—tOrvnfBEE LT, RS540
ST—DRT VI (fER) 1EY EEHE.

FEEEICEISHS. BROLGBTQ+EY Y — Continuing from the previous fiscal year, we Photo of bouquets made during a
[FS54 RINYRERLAHY—ICT. TRTD provided a safe space for individuals of all Legacy Salon workshop on dried

flower creations.

EIUATYFADANCESTEOL TR E genders and sexual orientations at the
o= SHLELE. COtYY—IF permanent LGBTQ+ center, “Pride House Tokyo
SEEHAE R -0 = J» * Legacy.” This center serves as a valuable
BRNRICEVTERC LD IEEH =1t “emotional anchor” for LGBTQ+ individuals who |_‘
DBFATIFFHEEISVWLGBTQ+DAT &S may find it difficult to feel a sense of belonging S
EOT.BERIDOWMYRT] ER>TVWETD, elsewhere, which is crucial for suicide prevention. ' 7 I x
29V TICEBDEUNFICEY., #HICHEEEL Through staff engagement, we help alleviate the [b}] M[v{ "
s _ e resistance to seeking counseling assistance for V[ V[
b\jthf]ayé%jélktf—(‘ Jfﬁﬁtﬁﬁjj/\a)? those who have had issues they do not want to - *
T RITHT SIBAREEMNT SHEEERZL share with anyone else. Additionally, we aim to
TWET, T BREOECHERZSH £ enhance the self-affirmation of our visitors and
IDRTEADREER] £8P T EZEHM  increase factors that encourage living. To achieve 01 igo<hon - Midoms Bonfour Joba - iz
I ESANDKYICDOENRBES A, Sy this, we offer leisure activities conducive to ‘ i e
HANTED &S BRBNEEET 31805 finding meaning in life and acquiring life skills to Y
E BRI LY AEROTRA S AR compensate for social experiences lacking due LAY—HOYOREE LT, S8 )

to factors like withdrawal from society. = - o N
-~ a ~ ITPINA-IWAITIVEELHRBRH SR
BEIBTAITRFIVEFICDIFOSNERED Furthermore, we organize regular "Legacy #T 2 FﬁjIZJ:&Eﬁ{EO ¢

ESAN @%‘t@ﬁ‘;ﬁb“—@j& 35HE LT, BN Salqn§” as spaces for interactic_)n wi_th otl'_wers. Social media post adverstizing the
ICTLAY—90OV 1 ZELTESEUE. B Participants have expressed satisfaction with the Legacy Salon program’s “Spring

EZETOOBRRYNRTE, MUSWPRAMNT  OPPortunity to connect with others and make Festival” where participants enjoyed
new acquaintances and friends. music and non-alcoholic cocktails

SREFTFER/TVETD, while socializing.

¥ PRIDE HOUSE TOKYO JUAPAN 202093

n *HE&;% | Counseling Support

D SEABEME | Business Activities and Impact

BRSRER<AVEDORE - RADHEHKIC To address the concerns of individuals experiencing
WIST BHIC. LGBTQ+XXIES LURBALIC ° suicidal thoughts, as well as their families and
T3S \EMER T IEKEN. A TS5 LGBTQ+ friednds,lfcouns:(lorsdspecializilng in LGBTQ-LsuEport
- s e N and welfare offered counseling services bot

7 (_bhy_m?mﬁﬁ*ﬁaﬁ_) EAVS1IT hgzgﬁﬁﬁﬂ in-person (at the Legacy Center) and online.
OEFZREITVE LT, HAED SRR = — hem Collaborations with specialists like doctors and
XTI ABND LD BEICIGU TERYFHE \f@\ lawyers were established as needed to meet the
THREDEMPFEDEEEXITVNE U, Tz, = . diverse needs of clients. Furthermore, the counselor

HEREOHHEN U £ 15 ADHEET. TS HESDEP training program was expanded to provide professionals with training
- N s 2 from various perspectives, enhancing practical learning opportunities.
CHHE \ZIEE, ED o %I S ' )

[ Eﬁ_ﬂ_ = LJ:CL ~: 7;,5 _%E%I ;ﬁ:b ﬁ,___‘%;_?_o_@%ﬁ%iﬁ:b L Continuing from the previous year, regular counselor meetings were

= EUE_EH*%‘ *HE&EL‘J:_éx‘:’%%E'EWL‘_Eﬁ{Eb‘ HABEHIO held to facilitate the exchange of consultation cases and discussion of

HEPFRO I EREZEE LG5 E UAREDRMENG T 7 any challenges encountered, while also offering emotional support.

ETVWELUZ, TSI TIV—TRX—/\—EI 3 U%&TV\. BOE  Additionally, group supervision sessions were conducted to ensure

VRS IBNRM TEDR L O8HE LR, the delivery of high-quality counseling support.

[1REHF] 2023FE

@ DOABFHKEE: 557 (2024 F 3 B 31 HEFR)

BEE E3%6:&55 7 | CareforSuicide Survivors
B SX£RBER | Program Overview and Impact
9 p
O LGBTQ+IERAHRBRED @ LGBTQ+ Bereaved Support Group

HHEHLDEDFE Meetings

LGBTQ+ADEBIELEREATE ST, o Understanding of LGBTQ+ issues is still progressing,
LGBTQ+ FERI k¥ 0 .
and conventional bereavement support

—ROBHEDRGE DZEAFTIIZLULT
7"J—7’772ﬁ'i§>§|7¢5ﬂ,'(“ﬁ35 UEHA Db‘g%bl@% organizations may not provide a comfortable

s e environment for grief care for LGBTQ+ individuals.

[Number of Consultations, etc.] Fiscal Year 2023

@ Total number of counseling sessions: 557 sessions (as of March 31, 2024)

TT LGBTQ+@%EU1$5§%EW%t LJE\ ) e o™ Therefore, we organized “Sharing Circles” specifically
rbb\g 5[/\0)’%_1 E%ﬁﬁ [UN IL.\IQE"]TZQ’EH‘ LOETO+HEOLTAC S NERHLET

for LGBTQ+ bereaved individuals, offering grief care
RENZHBTOIT) -7 7ERHULE U, in a psychologically safe space. Following the success

F7z, EEDEEHICE|I s, 8l KBRT in Himeji City last year, we continued to hold these
ERELELE. HILSBMIN3EEH Y. EmcsmEn meetings in Fukuoka and Osaka. These gatherings serve as a supportive
ZHICE-TE. BEVEZZBBER>TVET environment for both newcomers and regular attendees.

O —DEHRRBEEENDEFH @ Awareness Campaign for Conventional Bereavement
—BOBETIERKE EESE U LGBTQ+ADERB % 5 Support Organizations
LGBTQ+MEOLTH Y — I PEFTRAZBREEEZ TV In collaboration with conventional bereavement support
. DEESEE TR > TS ARSI > TENTRLVNS & organizations, we conducted awareness-raising workshops (four

N o o _ - - - sessions in total: two in-person and two online) on the theme “What
NEGBTQ+§%%DE&NJ~E_T_\7I“_%@Eﬁiﬁﬁsl\rﬁ‘”_f Conventional Bereavement Support Workers Should Know About
FEREFERHE HE 2[4 251 D 2BIa5H4E) ZRELEUZ. | GBTQ+.” These workshops aimed to enhance understanding of
SHEINLARICEDTLGBTQHADBMREEH DT DOMNIFE  LGBTQ+ issues among support workers, providing them with the
YERYFELT, tools to offer LGBTQ+-inclusive grief care.

© LGBTQ+MDTU—TIT—IMTEBADER © Training for LGBTQ+ Grief Support Facilitators
LGBTQ+MDIRMAREREDHOHNEHL\DRE T LI LRNIFFTTH To cultivate facilitators adept at organizing LGBTQ+ bereavement
BTEBLSICTPINTF—RTRAMDERDI=H. T7IY support groups across different locales, we have devised and
S —EREEONE 15 AEERL. SHULELR, LU implemented a facilitator training program. We continuously

— . enhance the curriculum by incorporating feedback and
I meA 4 = »
J:E\jj JfF:L?L\P\]eé: BS &S ICHRBINLH R ORRFEH recommendations from participants, ensuring its efficacy.
FATREAZHED TNEET,

O KRBRUEEHT I DHDEBDIER
WMBIRFRAMNT ) —=DT—=D[CBMTEDLD. WebFEZEEL  To encourage engagement in grief support among those in need,
T HEBSHEEHEL. JU— 00— IADSINE(BET D76, we shared personal experiences and narratives via online platforms,
FSA RN ZRERLHY—H A FCHRBREDEBHETVEL promoting involvement in grief support initiatives. These accounts

o _ i featured on the Pride House Tokyo Legacy website, offering
7z LGBTQ+FERIBRE S N2 B2 [CE > TRICIDWBIRM |

invaluable insights to LGBTQ+ individuals grappling with
LIBOTVRT, bereavement.

@ Creation of Articles to Share Experiences

JV)—=TT—=UDNR— | Visitthe following site for more on our grief care work :

https://pridehouse.jp/legacy/griefcare/




“ é E AND7 'j I‘ U - 9: & §?§%0) ﬁﬁf, | Nationwide Outreach & Training of Supporters
D 2R EME | Project Overview and Impact

HADLGBTQ+D ALK VIIIZLP T <, M DIFERERZICKLY  LGBTQ+ individuals in rural areas often face greater isolation and
RRIZHY . LGBTQ+DANRLLUTHETE3HLEELE  struggleto access information, resulting in limited availability of safe
RERBESNATVET, Z0E5H. ZHHBAD TS R —F RO social resources for them. To address this issue, we utilized outreach
T N ° - s efforts and online communication to disseminate support and
AV RIEEERL. @EI[;I'I‘J]U’TTE?S‘Z%’(‘? R E T & information nationwide. In the fiscal year 2023, in collaboration with
U72o 2023 FEEIX 8 T 7 OHsSEA (iR, KRR, EEAT. local organizations in eight areas (Kanazawa City, Osaka City, Himeji
tErdm., WEEm., WHhEM, BhEm. RIFH) &O&EHET. M85 City, Fukuoka City, Hakodate City, Iwaki City, Nagoya City, and
FEEODBRHEE] [LGBTQ+DEEFTiRML ) MBS £ Nagasaki City), we conducted training courses for support providers,
LEUT. 7. 8 T\ POitisgiFk (M. (LA™, K&, & established LGBTQ+ safe spaces, and offered counseling support.
- = . /= Additionally, we engaged in discussions with administrative officials
AN =1 /AN o
Hirh, L&D 'EJ*L\FEJ;HJ_.D_FE‘ ﬁlﬂ_%gl:ﬁ) t@;ji;%_C\ 17&?3??{%%0) and support organizations in eight other areas (Morioka City, Sendai
HPRERROT EREZRETVE LTz, SHSFRN 530 F City, Otsu City, Hamamatsu City, Hiroshima City, Takamatsu City,
ED72Y 31 DEHTEEADT V) —FHEHKERFLUTEE  Yamaguchi City, and Naha City). Since the fiscal year 2021, we have
LT ABEZ (I, BN TEO Y —Z B HEEEZE  beenimplementing outreach projects nationwide in the highlighted
HIMENSEY ., BHIRICH 1T BLGBTQ+DEBRFEIETEM  cities. Thisinitiative has spurred increased collaboration across

BRSSP — T 1 2y MEEICHITTO. TAS< YIS se_ct_ors within I(_)cal communities, laying the_groundwork for concrete
R suicide prevention measures and the establishment of safety nets for
DENOTVET,

LGBTQ+ individuals in various regions.

'%“EEEU)T Ik — }%ﬁﬁ%ﬁ?ﬁ & $¥m ?éq. | QOutreach Cities and Projects for this Year

VW &R (BJIIE) | Kanazawa City (Ishikawa Prefecture)
BARK : —REFEAETRL 1 VIR—T 351 R
EHAS AHAZIEEDERGBEE (2023F8H. 12 8). LGBTQ+DEGFIiRE (B 2E).
HHREE (B 2ME), [CUDFREES (FBA 1[E &+4[E)
EHEHFT : RICUDE
Collaborating Organization: General Incorporated Association
Kanazawa Rainbow Pride
Activities: Training courses for support providers (August and December 2023),
LGBTQ+ safe space provision (twice a month),
counseling support (twice a month),

Rainbow Parents’ Meeting (bi-monthly, total of 4 meetings)
Location: Kanazawa Niji-No-Ma

MIANHEEYRIZINTO
S
ik E

WV KBr™ (KBRFF) | Osaka City (Osaka Prefecture)
HAEE : NPOEA QWRC

LRSS : BATIEEOERIBE (20235 118, 2024 F2 B). LGBTQ+DESHZA (F9E). o B e W
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Collaborating Organization: NPO QWRC 11.26 = 13501330 , y N
Activities: Training courses for support providers (November 2023, February 2024), | Eazs. SEETRE 82336\
LGBTQ+ safe space provision (9 times a year), os""‘"” e “Ln*ﬂ'@
counseling support (September 2023), CesrasamnD s
exchange of opinions with administration (October 2023), e
Wakatiai-no-kai Sharing Circle (1 session) e, i
Locations: Pride Center Osaka, Nakazakicho Hall, Yutori-chan, and others Sosanioe. @@ @@
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Collaborating Organization: Soraniji Himeji
Activities: Training courses for support providers
(July 2023, January 2024 in Himeji City, January 2024 in Kobe),
LGBTQ+ safe space provision (10 times a year), counseling support (3 times a year),
exchange of opinions with administration (January 2024),
Wakatiai-no-kai Sharing Circle (September 2023, March 2024)
Locations: Soraniji Himeji, Himeji City Civic Hall, Design Creative Center Kobe
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Collaborating Organization: NPO Rainbow Soup
Activities: Training courses for support providers (September 2023, March 2024),
LGBTQ+ safe space provision (8 times a year), counseling support (4 times a year),
exchange of opinions with administration (September 2023),
training for facilitators of Wakatiai-no-kai Sharing Circles (October 2023)
Locations: Community Center HACO, Fukuoka Bar Association Hall
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Collaborating Organization: General Incorporated Association Rainbow Hokkaido

Activities: Training courses for support providers (February 2024, Hakodate City),

LGBTQ+ safe space provision (4 times a year), counseling support (September 2023)
Locations: Sapporo Chuo Ward Citizens’ Center, Hokkaido University of Education Hakodate Campus
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Collaborating Organization: Triangle

Activities: Training courses for support providers (February 2024),

LGBTQ+ safe space provision (11 times a year), counseling support (7 times a year)
Locations: lwaki Industrial Creation Hall, Cultural Center
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Collaborating Organization: NPO ASTA

Activities: Training courses for support providers (January 2024),
LGBTQ+ safe space provision (7 times a year), counseling support (8 times a year),

parent meetings (Online 12 times a year, November 2023 in Hamamatsu City)
Locations: Wink Aichi, EVOL Nagoya, Oasis 21, Soleil Plaza Nagoya, Handa City Kariyasu Hall, Toyota City Youth Center

YV Ri&t™ (RIBS) | Nagasaki City (Nagasaki Prefecture)
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Collaborating Organization: Take it! Niji
Activities: Training courses for support providers (December 2023 in Nagasaki City, Sasebo City),

LGBTQ+ safe space provision (10 times a year), counseling support (10 times a year)
Locations: Nagasaki City Community Center, Island Nagasaki, Omura City, among others
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social media to reach more people.
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Statement of Concern Regarding the
"Bill for the Promotion of Understanding of LGBT People"
and Its Non-Discriminatory Implementation
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Statement Released by Pride House Tokyo
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June 18, 2023

Pride House Tokyo Consortium

Co-Chairpersons: Yuri Igarashi, Anri Ono, Aya Noguchi
and all other members

On June 16, during a plenary session of the House of
Councillors, the “Bill for the Promotion of Understanding of
LGBT People (formerly known as the Bill for the Promotion of
Public Understanding of Diversity in Sexual Orientation and
Gender Identity)” was passed in violation of the unwritten rule
of unanimity for parliamentary legislation.

However, despite the fact that the bill was originally intended to
eliminate discrimination and difficulties faced by LGBTQ+
individuals, the law that was passed after a series of twists and
turns has the potential to foster discrimination against LGBTQ+
individuals and intensify their struggles. This has caused quite a
sense of sadness and outrage among the LGBTQ+ community.

Of particular concern is the inclusion of the statement “care
shall be taken to ensure that all citizens, regardless of sexual
orientation or gender identity, are able to live in safety” without
adequate discussion during the bill’s deliberation process. This
wording implies that activities and initiatives are grounded in the
concerns of the majority. The mere mention of “majority concern”
undermines the efforts to raise awareness about LGBTQ+ issues.
Furthermore, the inclusion of the phrase “with the cooperation of
families, local residents, and other interested parties” insinuates
that educational activities related to LGBTQ+ matters are
contingent upon the involvement of families and communities.

We are alarmed by the potential consequences of this law,
particularly for transgender women who are at a heightened
risk of discrimination. The proliferation of misrepresentations,
distorted facts, discriminatory remarks, and hate speech
against transgender individuals on social networking sites is
deeply disturbing. Even in the realm of sports, where our
consortium has tirelessly worked, transgender women face
increasing exclusion. Such acts of hate speech inflict severe
harm on the lives and well-being of transgender individuals,
exacerbating their marginalization and oppression.

We, the Pride House Tokyo Consortium, vehemently
condemn the concerns raised by this law and demand an
immediate review of its provisions. We pledge to closely
monitor the law’s implementation to prevent any promotion of
discrimination against LGBTQ+ individuals. Drawing upon the
real-life experiences of LGBTQ+ people, we will offer
recommendations and proposals. Additionally, we insist that
the voices of LGBTQ+ experts and organizations be given due
consideration during the implementation process.

Furthermore, we vow to collaborate with all stakeholders,
including LGBTQ+ support groups nationwide, experts, private
companies, embassies, sports organizations, and related
parties, as well as various groups dedicated to gender equality
and minority support. Together, we will ensure that this law is
implemented in line with its original intent, leaving no one
marginalized or excluded. We call upon all stakeholders to
unite in the pursuit of an inclusive society that embraces
LGBTQ+ individuals without exception.
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Open Letter of Support for the Supreme Court Ruling
Regarding the Use of Facilities by Transgender Female Employees
of the Ministry of Economy, Trade and Industry
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Regarding the relaticnship between

Pride House Tokyo and the Embassy of Israel

July 20, 2023

Pride House Tokyo Consortium

From the Co-Chairs: Yuri Igarashi, Anri Ono, Aya Noguchi
and all members of Pride House Tokyo Legacy

We write this letter to express our profound support and
gratitude for the recent Supreme Court decision in the case
involving a transgender employee of the Ministry of Economy,
Trade and Industry (METI) who challenged workplace restroom
restrictions. The Court ruled that the government’s prohibition
on her use of the women's restroom was illegal.

The ruling holds immense significance, as each of the five
justices contributed their individual opinions, underscoring the
importance of this decision. We are particularly heartened by
the Court's recognition that living authentically in accordance
with one’s self-identified gender identity is a fundamental right
for every individual. The Court acknowledged the heightened
significance of this right for transgender people and stressed
the need for legal protection. They emphasized that gender
identity is inseparable from personal survival and unequivocally
rejected the notion of trivializing or abstractly weighing such
fundamental interests.

However, we cannot ignore the prevailing atmosphere of
prejudice, exclusion, and misrepresentation that continues to
target transgender individuals. Biases rooted in impulsive and
speculative notions, factual inaccuracies, and distortions
persist, fueling discrimination. This Supreme Court ruling, often
regarded as the “last bastion of human rights,” delivers a
resolute message of support to those unwaveringly advocating
for transgender rights and fighting for the protection of human
rights as a whole.

Pride House Tokyo Consortium is dedicated to the mission
of creating a society where every individual can live equally and
healthily, irrespective of their sexuality or gender identity. Our
aim is to foster hope and generate experiences that transcend
the divisions that exist. This ruling reaffirms our unyielding
commitment to effecting social change that respects the rights
and dignity of individuals of all gender and sexual identities,
including transgender people, thus enabling peaceful
coexistence for everyone. We sincerely hope that this ruling will
serve as a catalyst for further progress in promoting respect
and understanding of LGBTQ+ human rights. Together, let us
strive to realize a society where LGBTQ+ individuals can live in
harmony. We pledge to continue our unwavering efforts
towards this transformative vision.
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COUNSELING
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Pride House Tokyo Legacy is a permanent comprehensive LGBTQ+ center. zﬁ'hrz Efg;feiénpt:j;;l;;l‘ors | $ \‘ P@P % FUEYN
We open our doors to everyone, share LGBT-related information and serve as a safe space. - mm'.t’;, \ /‘
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Free wellness support program for LGBTQ+ Children and Youth age 24 and under
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Our logo was created by renowned artist Asao Tokolo, who also
designed the logos for the Tokyo 2020 Olympic and Paralympic
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Games. The design portrays a dynamic house, representing the
Lactation room with hot water Can be used as a counseling room BREMIERN TRENTET S, Wi-FiFlIF#, future of the next generation, and the six-color rainbow that is
The bookshelves under the You can charge your PC, tablets or recognized globally as an LGBTQ+ symbol. Through combining this
counter are lined with picture smartphones at the electrical outlets with indigo, a traditional hue representing Japan, we entrusted our
books and manga. installed by the counters and use the aspirations in a legacy born from Tokyo. An original typeface

Wi-Fi free of charge. symbolizing versatility and change was also developed.
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Address: 2F JF Shinjuku Gyoen Building HZEEIER

1»2-9, Shinjuku, fﬁ_'f_ﬁz_ 3IU7 Shinjuku Gyoenmae ?
Shinjuku-ku, Tokyo 160-0022 SN i §§
Opening Hours: 13:00-19:00 @3FTEFY Shinjuku-mon g%

Closed: Wed., Thurs.
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Shinjuku Marui Annex

https:/pridehouse.jp

Facebook X (Twitter) YouTube

TSARNIZRRRIAVY =27 L [HiF-BA ( EA S.C.P. Japan/ZBENPO - ol
ENIT 1YY (ETIC)/NPOEAN A5 TIFT NPOSEAN J)—2IN\—=R /52T - Z PRIDE#EE NPO

SEA GEWEL (Y2 TIV) /ERREHE F587 L Y X/ —BHEFEARK—Y &S 1 JIRAHEEBEE #ET0Y,/NPOEA BOTTLERS JAPAN INC.
[CCWBHNEL/NPOEAN N—hEDRITIFR/NPOEA Proud Futures/ —MR#EEAN ZIL—Y -1 2 - Z—VEX R
ENPOEA FNVWIRREBER RHONROE AEBER UDA (KEF1N—2T 1 - PS4 TV R) /AEBEGK UDICU
(IH- 2t ZBEEIHENR) NPO’EA ReBit/NPOEA Rainbow Soup./E&EF Rainbow Tokyo LR,/ /\IRSZHE
Jv VY- FeAE/TSUGU /RIEBE /ILFFEER (&3 (Gt:33)1(L 1 VR=3) 7oV F a7kttt /BFIH-0-5
HRAEM/ ZHERNSZA NI —THRARH (1 VEY R 13) HRAEH T 1 Ry b EY Japan#Ratt /MS&AD 1
VAT SIR FIW—T KT« VTGRS A IHREAE S/ FU TR - 91 TV AR MRt
2T 4= I N /RRBLER—IT 1 VI 2GR/ BEZ S 0V kRatt BABEEFE#IARE (NTTZIL—)
BNR—IT 1 VI ZRBRE NV 2y o IR0 MRS/ HRASHBTET« T v VI I—T / #HRE4 IR
(T=IR8) B U—R—ILT 1 T 2%XEH KRERERIKRSHDAZN Japan Investment&E&H/N—Y)LF+
UTPHRAS /B D=V RDA K- v N UBRS  BEBHRAE TV ML - Y17 —2 291 THRKH /XY b
SA TERRBHRARM (VIVN=8) BREUHT Vv U 2 /7 2T 5 ZEM#R R4 Uber Eats Japan GRS/ MR Stt
FRUER/P&G v /U AR ARERHPVH Y ¢ /(2 EEHA — KRR Meiji Seika 77 L YHREH VKB | 4 - ozt assmomian
#) 3H-0—3 RbS—XTv N UM CBATERISNTWED,

* TSARNIRERL A
SRARE FERE

PRIDE HOUSE TOKYO 2024 OFFICIAL GUIDEBOOK
TIARNTRRR2024 RRAART VY [H2hk]
2024F 10 RRAT FAT: TISARNDRRR Rk IWRER T2 atelier yamaguchi ((LOEHER. LLIOEF) ©PRIDE HOUSE TOKYO  #ifEnd#ztit



